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Answer ALL questions ,VA; '• AA- A-'A,A
ALL questions carry EQUAL marks (10 x 1 = 10

(i) Development o f people (ii) Punishment o f people
(iii) Adoption o f people (iv) Growth of the people ,
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2. Find the basic managerial functions ofHRM are

(i) Planning, organising, staffing ,
(ii) Planning, organising and co-ordinating
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(iv) Controlling and planning

3, Following are the characteristics ofHRM except ; ■
(i) Pervasive function . (ii) Interdisciplinary function ̂
(iii) Integrating mechanism - (iv) Job oriented

4. The process o f familiarizing the new employees to the organisation rules and
-regulations is known as ,
(i) Placement " v r ,. (ii) Induction /
(iii) Recruitment  ̂  ̂ . (iv) Selection ^ .

/'AA, is a device or situation that replicates job demands at on the job site.
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6.

(i) Brainstorming - 
(iii) Artificial intelligence

(ii) Simulation
(iv) Transactional analysis ■ :,
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: (i) Job description 

(iii) Job Analysis
(ii) Job specification 
(iv) Job evaluation
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the-more compensable factor a job possess the more points are assigned to
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(1) Ranking method ,' ‘ . (ii) Grading method 
(iii) Point rating method (iv) Factor comparison

8. The combination ofpeer, superior, subordinate and self-review appraisal is known .
A'AXA asf'^;’ - AAXXVX' ■ 'A.VV' a : AVVa X 'X X ^ X aXVa aAv Â’'' ,V(A/aVAA'A-;'XAA 
A:A ( i )  360o appraisal . VA/, a;' >Aa > A,a (ii)
X  (iii)AllroundreyieW (iv)Feedforward
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9.

(i) -Job evaluation 
 ̂ (iii) Job specification 

,10. A dispute or di 
.7V'A (i) Grievance 

’ (iii) Punishment

is a statement which shows a maximum acceptablehumanqualities : 
' ’ isfactorily. ^ ‘XV-A A A:7,;:a X A:AA A

: (ii) Job descriptioh XV Af- XX-
XXV (iv) Job training x  V* A; .AX/’’ X

X -
X ? t:

(ii) Discipline k 
(iv) Duty
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SECTION - B (35 Marks)
Answer ALL Questions
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11. a) Explain the objectives o f the Personnel Management?

b) Bring out the significance o f HRM V? r £

12 1 a) Narrate the concept o f IIR Planning. C
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a) Give an outline on Training Process.
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OR

15.a)SuffimarisetheimportanteCollectiyeBargaining.
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 ̂ SECTION - C (30 Marks! 
Answer any THREE Questions

x l 0  = 3(
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Discuss, the various steps in training programs.
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Examine the ii
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Elaborate various disciplinary processes, involving in the building relationships.
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