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INDUSTRIAL RELATIONS AND LABOUR WELFARE

SECTION-A (10 Marks)
Answer ALL questions

Maximum: 75 Marks

| ALL questions carry EQUAL marks (10 x1=10)
Qu;sot'lon Question L:f/el CO
Which of the following is a characteristic of Indian unorganized
labour? :
a) Job security
I b) Fixed wage structure K1 | Col
¢) Lack of social security benefits
d) Formal contracts
The Factories Act, 1948 primarily deals with
a) Trade union formation
2 b) Workers’ safety, health and welfare K2 | COl
¢) Wage fixation
d) Industrial disputes -
Social insurance differs from social assistance because it is
3 a) Charity-based b) Contributiocn-based K1 | CO2
¢) Voluntary only d) Employer-independent
4 The International Labour Organization (ILO) was established in K2 | co2
a) 1919 b) 1945 c) 1950 d) 1935
Bipartite machinery.in Industrial Relations involves
a) Government and employer
5 b) Employer and employees K1 | CO3
¢) Government, employer and employees
d) Judiciary and unions
A temporary refusal to work by employees is known as
6 a) Lockout b) Closure K2 | CO3
¢) Strike d) Layoff
The Payment of Wages Act, 1936 mainly ensures
a) Fixation of minimum wages
7 b) Timely payment of wages without unauthorized deductions K1 | CO4
c) Trade union recognition
d) Bonus payment
One major function of trade unions is to
a) Increase production targets
8 b) Provide loans to employers K2 | CO4
c) Protect workers’ rights
d) Fix government policies
Collective bargaining is primarily a process between
a) Government and judiciary '
- 9 b) Employers and employees K1 | CO5
¢) Employers and consumers
d) Workers and courts
Workers’ Participation in Management aims to
a) Eliminate management
10 b) Reduce productivity K2 | CO5
¢) Improve industrial democracy
d) Replace trade unions

Cont...




Answer ALL quesEons

ALL questions carry EQUAL Marks (5 x7=35)
| Question . K
No. Question Level CO
a List the characteristics and problems of Indian labour in
o organized and unorganized sectors.
(OR) K1 cOo2
11b List the concept, objectives, principles, and agencies of labour
o welfare and the responsibilities of a Labour Welfare Officer.
12.a Explain the concept, objectives, need, and importance of social
o security in India.
(OR) K2 | CO2
125 Illustrate the structure, objectives, and functions of the
s International Labour Organization and its impact on India.
13a Analyse Industrial Relations and explain its nature, importance,
o participants, and machineries.
(OR) : : K4 | CO3
13 Examine industrial disputes, their causes and effects, and
o methods of settlement including grievance redressal mechanisms.
4.2 Explain types of wages and factors inﬂuénéing wage fixation
e with reference to the Payment of Wages Act, 1936.
(OR) K3 | CO4
145 Discuss the concept, objectives, theories, and problems of trade
- unions in India.
15.a Define collective bargaining and explain its objectives, process,
| levels, and principles.
(OR) K3 | CO5
Discuss workers’ participation in management, its objectives,
15.b. . . .
levels, and functions of various committees.
SECTION -C (30 Marks)
Answer ANY THREE questions
ALL questions carry EQUAL Marks (3 x10=30)
Question . K
No. Question Level CO
Discuss labour welfare in India with reference to constitutional
16 provisions, The Factories Act 1948, and the introduction of Labour K2 |CO2
Codes.
17 Critically examine the concept of social security and evaluate the role K2 | con
and impact of ILO conventions and recommendations ratified by India.
Elaborate the concept of industrial disputes, methods of settlement, and
18 the role of bipartite and tripartite machinery in promoting industrial K4 | CO3
peace.
19 Cri’Fically examine the role, functions, and problems of trade unions in k5 | coa
India.
Discuss the concept and process of collective bargaining and evaluate
20 the importance of workers’ participation in management in promoting K4 | CO5
industrial harmony.
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