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1. Write your roll number in the space provided on the top of
this page.

2. This paper consists of seventy five multiple-choice type of
questions.

3. At the commencement of examination, the question booklet
will be given to you. In the first 5 minutes, you are requested
to open the booklet and compulsorily examine it as below :
(i) To have access to the Question Booklet, tear off the paper

seal on the edge of this cover page. Do not accept a booklet
without sticker-seal and do not accept an open booklet.

(ii) Tally the number of pages and number of questions in
the booklet with the information printed on the cover
page. Faulty booklets due to pages/questions missing
or duplicate or not in serial order or any other
discrepancy should be got replaced immediately by a
correct booklet from the invigilator within the period
of 5 minutes. Afterwards, neither the Question Booklet
will be replaced nor any extra time will be given.

(iii) After this verification is over, the Test Booklet Number
should be entered on  the OMR Sheet and the OMR
Sheet Number should be entered on this Test Booklet.

(iv) The test booklet no. and OMR sheet no. should be same.
In case of discrepancy in the number, the candidate should
immediately report the matter to the invigilator for
replacement of the test booklet / OMR Sheet.

4. Each item has four alternative responses marked (1), (2), (3)
and (4). You have to darken the circle as indicated below on
the correct response against each item.
Example :
where (3) is the correct response.

5. Your responses to the items are to be indicated in the OMR
Sheet given inside the Booklet only. If you mark your
response at any place other than in the circle in the OMR
Sheet, it will not be evaluated.

6. Read instructions given inside carefully.
7. Rough Work is to be done in the end of this booklet.
8. If you write your Name, Roll Number, Phone Number or put

any mark on any part of the OMR Sheet, except for the space
allotted for the relevant entries, which may disclose your
identity, or use abusive language or employ any other unfair
means, such as change of response by scratching or using
white fluid, you will render yourself liable to disqualification.

9. You have to return the Original OMR Sheet to the invigilators
at the end of the examination compulsorily and must not
carry it with you outside the Examination Hall. You are,
however, allowed to carry original question booklet on
conclusion of examination.

10. Use only Black Ball point pen.
11. Use of any calculator or log table etc., is prohibited.
12. There is no negative marks for incorrect answers.
13. In case of any discrepancy in the English and Hindi versions,

English version will be taken as final.

Instructions for the Candidates ¯Ö¸üßõÖÖÙ£ÖµÖÖë Ûêú ×»Ö‹ ×®Ö¤ìü¿Ö
1. ‡ÃÖ ¯ÖéÂšü Ûêú ‰ú¯Ö¸ü ×®ÖµÖŸÖ Ã£ÖÖ®Ö ¯Ö¸ü †¯Ö®ÖÖ ¸üÖê»Ö ®Ö´²Ö¸ü ×»Ö×ÜÖ‹ …
2. ‡ÃÖ ¯ÖÏ¿®Ö-¯Ö¡Ö ´Öë ¯Ö“ÖÆü¢Ö¸ü ²ÖÆãü×¾ÖÛú»¯ÖßµÖ ¯ÖÏ¿®Ö Æïü …
3. ¯Ö¸üßõÖÖ ¯ÖÏÖ¸ü´³Ö ÆüÖê®Öê ¯Ö¸ü, ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ †Ö¯ÖÛúÖê ¤êü ¤üß •ÖÖµÖêÝÖß … ¯ÖÆü»Öê

¯ÖÖÑ“Ö ×´Ö®Ö™ü †Ö¯ÖÛúÖê ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ÜÖÖê»Ö®Öê ŸÖ£ÖÖ ˆÃÖÛúß ×®Ö´®Ö×»Ö×ÜÖŸÖ
•ÖÖÑ“Ö Ûêú ×»Ö‹ ×¤üµÖê •ÖÖµÖëÝÖê, ×•ÖÃÖÛúß •ÖÖÑ“Ö †Ö¯ÖÛúÖê †¾Ö¿µÖ Ûú¸ü®Öß Æîü :
(i) ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ÜÖÖê»Ö®Öê Ûêú ×»Ö‹ ¯Öã×ÃŸÖÛúÖ ¯Ö¸ü »ÖÝÖß ÛúÖÝÖ•Ö Ûúß ÃÖß»Ö

ÛúÖê ±úÖ›Ìü »Öë … ÜÖã»Öß Æãü‡Ô µÖÖ ×²Ö®ÖÖ Ã™üßÛú¸ü-ÃÖß»Ö Ûúß ¯Öã×ÃŸÖÛúÖ
Ã¾ÖßÛúÖ¸ü ®Ö Ûú¸ëü …

(ii) Ûú¾Ö¸ü ¯ÖéÂšü ¯Ö¸ü ”û¯Öê ×®Ö¤ìü¿ÖÖ®ÖãÃÖÖ¸ü ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ Ûêú ¯ÖéÂšü ŸÖ£ÖÖ
¯ÖÏ¿®ÖÖë Ûúß ÃÖÓÜµÖÖ ÛúÖê †“”ûß ŸÖ¸üÆü “ÖîÛú Ûú¸ü »Öë ×Ûú µÖê ¯Öæ¸êü
Æïü … ¤üÖêÂÖ¯ÖæÞÖÔ ¯Öã×ÃŸÖÛúÖ ×•Ö®Ö´Öë ¯ÖéÂšü/¯ÖÏ¿®Ö Ûú´Ö ÆüÖë µÖÖ ¤ãü²ÖÖ ü̧Ö †Ö
ÝÖµÖê ÆüÖë µÖÖ ÃÖß×¸üµÖ»Ö ´Öë ®Ö ÆüÖë †£ÖÖÔŸÖ ×ÛúÃÖß ³Öß ¯ÖÏÛúÖ¸ü Ûúß
¡Öã×™ü¯ÖæÞÖÔ ¯Öã×ÃŸÖÛúÖ Ã¾ÖßÛúÖ¸ü ®Ö Ûú¸ëü ŸÖ£ÖÖ ˆÃÖß ÃÖ´ÖµÖ ˆÃÖê
»ÖÖî™üÖÛú¸ü ˆÃÖÛêú Ã£ÖÖ®Ö ¯Ö¸ü ¤æüÃÖ¸üß ÃÖÆüß ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ »Öê »Öë …
‡ÃÖÛêú ×»Ö‹ †Ö¯ÖÛúÖê ¯ÖÖÑ“Ö ×´Ö®Ö™ü ×¤üµÖê •ÖÖµÖëÝÖê … ˆÃÖÛêú ²ÖÖ¤ü ®Ö
ŸÖÖê †Ö¯ÖÛúß ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ¾ÖÖ¯ÖÃÖ »Öß •ÖÖµÖêÝÖß †Öî̧ ü ®Ö Æüß †Ö¯ÖÛúÖê
†×ŸÖ×¸üŒŸÖ ÃÖ´ÖµÖ ×¤üµÖÖ •ÖÖµÖêÝÖÖ …

(iii) ‡ÃÖ •ÖÖÑ“Ö Ûêú ²ÖÖ¤ü ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ÛúÖ ®ÖÓ²Ö ü̧ OMR ¯Ö¡ÖÛú ¯Ö ü̧ †Ó×ÛúŸÖ Ûú ȩ̈ü
†Öî̧ ü OMR ¯Ö¡ÖÛú ÛúÖ ®ÖÓ²Ö ü̧ ‡ÃÖ ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ¯Ö ü̧ †Ó×ÛúŸÖ Ûú ü̧ ¤ëü …

(iv) ¯ÖÏ¿®Ö ¯Öã×ÃŸÖÛúÖ ®ÖÓ. †Öî¸ü OMR ¯Ö¡ÖÛú ®ÖÓ. ÃÖ´ÖÖ®Ö ÆüÖê®Öê “ÖÖ×Æü‹ … µÖ×¤ü
®ÖÓ²Ö¸ü ×³Ö®®Ö ÆüÖë, ŸÖÖê ¯Ö¸üßõÖÖ£Öá ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ / OMR ¯Ö¡ÖÛú ²Ö¤ü»Ö®Öê
Ûêú ×»Ö‹ ×®Ö¸üßõÖÛú ÛúÖê ŸÖã¸ÓüŸÖ ÃÖæ×“ÖŸÖ Ûú¸ëü …

4. ¯ÖÏŸµÖêÛú ¯ÖÏ¿®Ö Ûêú ×»Ö‹ “ÖÖ¸ü ˆ¢Ö¸ü ×¾ÖÛú»¯Ö (1), (2), (3) ŸÖ£ÖÖ (4) ×¤üµÖê ÝÖµÖê
Æïü … †Ö¯ÖÛúÖê ÃÖÆüß ˆ¢Ö¸ü Ûêú ¾Öé¢Ö ÛúÖê ¯Öê®Ö ÃÖê ³Ö¸üÛú¸ü ÛúÖ»ÖÖ Ûú¸ü®ÖÖ Æîü •ÖîÃÖÖ
×Ûú ®Öß“Öê ×¤üÜÖÖµÖÖ ÝÖµÖÖ Æîü :
ˆ¤üÖÆü¸üÞÖ :
•Ö²Ö×Ûúú(3) ÃÖÆüß ˆ¢Ö¸ü Æîü …

5. ȪÏ¿®ÖÖë Ûêú ̂ ¢Ö̧ ü Ûêú¾Ö»Ö ̄ ÖÏ¿®Ö ̄ Öã×ÃŸÖÛúÖ Ûêú †®¤ü̧ ü ×¤üµÖê ÝÖµÖê OMR ̄ Ö¡ÖÛú ̄ Ö ü̧ Æüß †Ó×ÛúŸÖ
Ûú ü̧®Öê Æïü … µÖ×¤ü †Ö¯Ö OMR ¯Ö¡ÖÛú ¯Ö ü̧ ×¤üµÖê ÝÖµÖê ¾Öé¢Ö Ûêú †»ÖÖ¾ÖÖ ×ÛúÃÖß †®µÖ
Ã£ÖÖ®Ö ¯Ö ü̧ ˆ¢Ö ü̧ ×“ÖÅ®ÖÖÓ×ÛúŸÖ Ûú ü̧ŸÖê Æïü, ŸÖÖê ˆÃÖÛúÖ ´Öæ»µÖÖÓÛú®Ö ®ÖÆüà ÆüÖêÝÖÖ …

6. †®¤ü¸ü ×¤üµÖê ÝÖµÖê ×®Ö¤ìü¿ÖÖë ÛúÖê ¬µÖÖ®Ö¯Öæ¾ÖÔÛú ¯ÖœÌëü …
7. Ûú““ÖÖ ÛúÖ´Ö (Rough Work) ‡ÃÖ ¯Öã×ÃŸÖÛúÖ Ûêú †×®ŸÖ´Ö ¯ÖéÂšü ¯Ö¸ü Ûú¸ëü …
8. µÖ×¤ü †Ö¯Ö OMR ¯Ö¡ÖÛú ¯Ö¸ü ×®ÖµÖŸÖ Ã£ÖÖ®Ö Ûêú †»ÖÖ¾ÖÖ †¯Ö®ÖÖ ®ÖÖ´Ö, ¸üÖê»Ö

®Ö´²Ö¸ü, ±úÖê®Ö ®Ö´²Ö¸ü µÖÖ ÛúÖê‡Ô ³Öß ‹êÃÖÖ ×“ÖÅ®Ö ×•ÖÃÖÃÖê †Ö¯ÖÛúß ¯ÖÆü“ÖÖ®Ö ÆüÖê
ÃÖÛêú, †Ó×ÛúŸÖ Ûú¸üŸÖê Æïü †£Ö¾ÖÖ †³Ö¦ü ³ÖÖÂÖÖ ÛúÖ ¯ÖÏµÖÖêÝÖ Ûú¸üŸÖê Æïü, µÖÖ ÛúÖê‡Ô
†®µÖ †®Öã×“ÖŸÖ ÃÖÖ¬Ö®Ö ÛúÖ ¯ÖÏµÖÖêÝÖ Ûú¸üŸÖê Æïü, •ÖîÃÖê ×Ûú †Ó×ÛúŸÖ ×ÛúµÖê ÝÖµÖê
ˆ¢Ö¸ü ÛúÖê ×´Ö™üÖ®ÖÖ µÖÖ ÃÖ±êú¤ü ÃµÖÖÆüß ÃÖê ²Ö¤ü»Ö®ÖÖ ŸÖÖê ¯Ö¸üßõÖÖ Ûêú ×»ÖµÖê
†µÖÖêÝµÖ ‘ÖÖê×ÂÖŸÖ ×ÛúµÖê •ÖÖ ÃÖÛúŸÖê Æïü …

9. †Ö¯ÖÛúÖê ¯Ö ü̧ßõÖÖ ÃÖ´ÖÖ¯ŸÖ ÆüÖê®Öê ¯Ö ü̧ ´Öæ»Ö OMR ¯Ö¡ÖÛú ×®Ö ü̧ßõÖÛú ´ÖÆüÖê¤üµÖ ÛúÖê
»ÖÖî™üÖ®ÖÖ †Ö¾Ö¿µÖÛú Æîü †Öî̧ ü ¯Ö ü̧ßõÖÖ ÃÖ´ÖÖ×¯ŸÖ Ûêú ²ÖÖ¤ü ˆÃÖê †¯Ö®Öê ÃÖÖ£Ö ¯Ö ü̧ßõÖÖ ³Ö¾Ö®Ö
ÃÖê ²ÖÖÆü̧ ü ®Ö »ÖêÛú ü̧ •ÖÖµÖë … ÆüÖ»ÖÖÓ×Ûú †Ö¯Ö ¯Ö ü̧ßõÖÖ ÃÖ´ÖÖ×¯ŸÖ ¯Ö ü̧ ´Öæ»Ö ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ
†¯Ö®Öê ÃÖÖ£Ö »Öê •ÖÖ ÃÖÛúŸÖê Æïü …

10. ÛúÖ»Öê ²ÖÖ»Ö ¯¾ÖÖ‡Õ™ü ¯Öê®Ö ÛúÖ Æüß ‡ÃŸÖế ÖÖ»Ö Ûú ȩ̈ü …
11. ×ÛúÃÖß ³Öß ¯ÖÏÛúÖ¸ü ÛúÖ ÃÖÓÝÖÞÖÛú (Ûîú»ÖÛãú»Öê™ü¸ü) µÖÖ »ÖÖÝÖ ™êü²Ö»Ö †Ö×¤ü ÛúÖ

¯ÖÏµÖÖêÝÖ ¾ÖÙ•ÖŸÖ Æîü …
12. ÝÖ»ÖŸÖ ˆ¢Ö¸üÖë Ûêú ×»Ö‹ ÛúÖê‡Ô ®ÖÛúÖ¸üÖŸ´ÖÛú †ÓÛú ®ÖÆüà Æïü …
13. µÖ×¤ü †ÓÝÖÏê•Öß µÖÖ ØÆü¤üß ×¾Ö¾Ö¸üÞÖ ´Öë ÛúÖê‡Ô ×¾ÖÃÖÓÝÖ×ŸÖ ÆüÖê, ŸÖÖê †ÓÝÖÏê•Öß ×¾Ö¾Ö¸üÞÖ

†Ó×ŸÖ´Ö ´ÖÖ®ÖÖ •ÖÖ‹ÝÖÖ …
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SOCIAL WORK 
PAPER – III 

 

Note : This paper contains seventy five (75) objective type questions of two (2) marks each. All 
questions are compulsory. 

 
1. Which one of the following is distinctive characteristic of human society in comparison to 

animal society ?  
 (1) Interaction  (2) Culture 
 (3) Territory (4) Group life 
 
2. Which one of the following is not included in positive transference ?   
 (1) Desire for friendship (2) Desire for help and support 
 (3) Desire for guidance (4) Desire for loosing trust  
 
3. Who is responsible for starting counselling in social case work ?   
 (1) Mary Richmond (2) Bartha Reynold 
 (3) Hollis (4) William Reid 
 
4. Perception has always been   
 (1) Objective (2) Subjective 
 (3) Negative (4) Positive  
 
5. The simultaneous existence of strong feelings of both love and hatredness towards a 

person, an object or a situation is called    
 (1) Indifference (2) Acceptance  
 (3) Ambivalence  (4) Isolation  
 
6. Which of the following is not a strategy of social action as per Zeltman and Duncan ?   
 (1) Educational strategy (2) Economic strategy  
 (3) Facilitative strategy (4) Power strategy 
 
7. Toynbee Hall was established by   
 (1) Cannon Barnett (2) Gilchrist 
 (3) Mary Ward (4) Jane Adams  
 

8. Settlement houses were   
 (1) Individual-based centres (2) Group-based centres 
 (3) Kinship-based centres  (4) Community-based centres  
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ÃÖ´ÖÖ•Ö ÛúÖµÖÔ  
 

¯ÖÏ¿®Ö¯Ö¡Ö – III 
 

×®Ö¤ìü¿Ö : ‡ÃÖ ¯ÖÏ¿®Ö¯Ö¡Ö ´Öë ¯Ö“ÖÆü¢Ö¸ü (75) ²ÖÆãü-×¾ÖÛú»¯ÖßµÖ ¯ÖÏ¿®Ö Æïü … ¯ÖÏŸµÖêÛú ¯ÖÏ¿®Ö Ûêú ¤üÖê (2) †ÓÛú Æïü … ÃÖ³Öß ¯ÖÏ¿®Ö †×®Ö¾ÖÖµÖÔ Æïü … 

 
1. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖß ×¾Ö¿ÖêÂÖŸÖÖ ´ÖÖ®Ö¾Ö ÃÖ´ÖÖ•Ö ÛúÖê ¯Ö¿Öã ÃÖ´ÖÖ•Ö ÃÖê Ã¯ÖÂ™ü ºþ¯Ö ÃÖê †»ÖÝÖ Ûú¸üŸÖß Æîü ?   
 (1) †ÓŸÖÙÛÎúµÖÖü (2) ÃÖÓÃÛéú×ŸÖ 
 (3) ÃÖß´ÖÖü (4) ÃÖÖ´Öæ×ÆüÛú •Öß¾Ö®Ö 
 
2. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖê ÃÖÛúÖ¸üÖŸ´ÖÛú †®µÖÖ¸üÖê¯ÖÞÖ ®ÖÆüà ÃÖ´Ö—ÖÖ •ÖÖŸÖÖ Æîü ?   
 (1) ×´Ö¡ÖŸÖÖ Ûúß ‡“”ûÖü (2) ÃÖÆüÖµÖŸÖÖ †Öî¸ü ÃÖ´Ö£ÖÔ®Ö Ûúß ‡“”ûÖ 
 (3) ´ÖÖÝÖÔ-×®Ö¤ìü¿Ö®Ö Ûúß ‡“”ûÖü (4) ×¾Ö¿¾ÖÖÃÖ ÛúÖê ÜÖÖê®Öê Ûúß ‡“”ûÖ 
 
3. ¾ÖîµÖ×ŒŸÖÛú ÃÖ´ÖÖ•Ö ÛúÖµÖÔ Ûêú †ÓŸÖÝÖÔŸÖ ´Ö®¡ÖÞÖÖ (ÛúÖˆ®ÃÖêØ»ÖÝÖ) Ûúß ¿Öã¹ý†ÖŸÖ ×ÛúÃÖ®Öê Ûúß ?   
 (1) ´Öî¸üß ×¸ü“Ö´ÖÖòÞ›ü (2) ²ÖÖ£ÖÖÔ ¸êü®ÖÖ»›ü 
 (3) ÆüÖò×»ÖÃÖü (4) ×¾Ö×»ÖµÖ´Ö ¸üß›ü 
 
4. ¯ÖÏŸµÖõÖßÛú¸üÞÖ Æü´Öê¿ÖÖ   
 (1) ¾ÖÃŸÖã×®ÖÂšü ÆüÖêŸÖÖ Æîüü … (2) †ÖŸ´Ö×®ÖÂšü ÆüÖêŸÖÖ Æîü … 
 (3) ®ÖÛúÖ¸üÖŸ´ÖÛú ÆüÖêŸÖÖ Æîüü … (4) ÃÖÛúÖ¸üÖŸ´ÖÛú ÆüÖêŸÖÖ Æîü … 
 
5. ×ÛúÃÖß ¾µÖ×ŒŸÖ, ¾ÖÃŸÖã µÖÖ ×Ã£Ö×ŸÖ Ûêú ¯ÖÏ×ŸÖ ‹Ûú ÃÖÖ£Ö ŸÖß¾ÖÎ ¯µÖÖ¸ü †Öî¸ü ‘ÖéÞÖÖ ÛúÖ ÆüÖê®ÖÖ ŒµÖÖ ÛúÆüÖ •ÖÖŸÖÖ Æîü ?   
 (1) ˆ¤üÖÃÖß®ÖŸÖÖü (2) Ã¾ÖßÛú¸üÞÖ 
 (3) ˆ³ÖµÖ³ÖÖ×¾ÖŸÖÖü (4) ×®Ö:ÃÖÓÝÖŸÖÖ 
 
6. •Öê»™ü´Öî®Ö †Öî¸ü ›ÓüÛú®Ö Ûêú †®ÖãÃÖÖ¸ü ×®Ö´®Ö ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ´ÖÖ×•ÖÛú ×ÛÎúµÖÖ Ûúß ‹Ûú ¸üÞÖ®Öß×ŸÖ ®ÖÆüà Æîü ?   
 (1) ¿Öî×õÖÛú ¸üÞÖ®Öß×ŸÖü (2) †ÖÙ£ÖÛú ¸üÞÖ®Öß×ŸÖ 
 (3) ÃÖãÝÖ´ÖÛúÖ¸üß ¸üÞÖ®Öß×ŸÖü (4) ¿Ö×ŒŸÖ ¸üÞÖ®Öß×ŸÖ 
 
7. ™Ëü¾ÖÖµÖ®Ö²Öß ÆüÖò»Ö ×ÛúÃÖ®Öê Ã£ÖÖ×¯ÖŸÖ ×ÛúµÖÖ £ÖÖ ?   
 (1) Ûîú®Ö®Ö ²ÖÖ®Öì™üü (2) ×ÝÖ»ÖÛÎúÖ‡Ã™ü 
 (3) ´Öî¸üß ¾ÖÖ›Ôüü (4) •Öê®Ö ‹›ü´ÃÖ 
 
8. ÃÖê™ü»Ö´Öë™ü ÆüÖˆÃÖêÃÖ ×ÛúÃÖ ¯Ö¸ü †Ö¬ÖÖ×¸üŸÖ £Öê ?   
 (1) ¾µÖ×ŒŸÖ †Ö¬ÖÖ×¸üŸÖ Ûêú®¦ü £Öêü … (2) ÃÖ´ÖæÆü †Ö¬ÖÖ×¸üŸÖ Ûêú®¦ü £Öê … 
 (3) ÃÖÝÖÖê¡Ö †Ö¬ÖÖ×¸üŸÖ Ûêú®¦ü £Öêü … (4) ÃÖ´Öã¤üÖµÖ †Ö¬ÖÖ×¸üŸÖ Ûêú®¦ü £Öê … 
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9. National Programme of Nutritional Support to Primary Education (NP-NSPE) was 
launched in   

 (1) 1985 (2) 1970 
 (3) 1975 (4) 1995 

 
10. Null hypothesis, when it is true, it is called    
 (1) Type I error (2) Type II error  

 (3) Type III error (4) Synthesis  
 
11. Which one of the following constitute domestic violence under the Protection of Women 

from Domestic Violence Act, 2005 ?   
 (1) Economic abuse (2) Elder abuse 

 (3) Child abuse  (4) Drug abuse  
 
12. Name the report of the Child Welfare Officer to be submitted in case of child in need of 

care and protection as per the Juvenile Justice (Care and Protection) Act, 2015.  
 (1) First Information Report  (2) Social Investigation Report 
 (3) Child Investigation Report  (4) Family Investigation Report  

 
13. According to the Juvenile Justice (Care and Protection) Act, 2015 the following children 

are kept in the Special Homes : 
 (1) Children in conflict with law  (2) Neglected children 

 (3) Abused children  (4) Street children  
 

14. Under the Industrial Disputes Act, 1947, Arbitrator refers to an    

 (1) Umpire (2) Player  
 (3) Enquiry Officer  (4) Employer  
 

15. Sickness Benefit, Maternity Benefit, Disablement Benefit, Dependent’s Benefit, Medical 
Benefit and Funeral Expenses are provided to an employee under which Act ?   

 (1) The Minimum Wages Act, 1948 
 (2) The Employees’ Compensation Act, 1923 
 (3) The Employees’ State Insurance Act, 1948 
 (4) The Industrial Employment (Standing Orders) Act, 1946 
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9. ¯ÖÏÖ£Ö×´ÖÛú ÛúõÖÖ†Öë ´Öë ¯ÖÖêÂÖÞÖ ÃÖ´Ö£ÖÔ®Ö ÛúÖ ¸üÖÂ™ÒüßµÖ ÛúÖµÖÔÛÎú´Ö (NP-NSPE) Ûú²Ö †Ö¸Óü³Ö Æãü†Ö ?   

 (1) 1985ü (2) 1970 

 (3) 1975ü (4) 1995 

 
10. †´ÖÖ®µÖ ¯Ö×¸üÛú»¯Ö®ÖÖ, µÖ×¤ü ÃÖŸµÖ ÆüÖê ŸÖÖê ˆÃÖê ŒµÖÖ ÛúÆüŸÖê Æïü ?   

 (1) ™üÖ‡¯Ö I ¤üÖêÂÖü (2) ™üÖ‡¯Ö II ¤üÖêÂÖ 

 (3) ™üÖ‡¯Ö III ¤üÖêÂÖü (4) ÃÖÓ¿»ÖêÂÖÞÖ 

 
11. ‘Ö¸êü»Öæ ØÆüÃÖÖ ÃÖê ´Ö×Æü»ÖÖ†Öë Ûúß ÃÖã¸üõÖÖ †×¬Ö×®ÖµÖ´Ö, 2005 Ûêú †ÓŸÖÝÖÔŸÖ ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ ÛéúŸµÖ ‘Ö¸êü»Öæ ØÆüÃÖÖ Ûúß 

ÁÖêÞÖß ´Öë †ÖŸÖÖ Æîü ?   

 (1) †ÖÙ£ÖÛú ¤ãü¾µÖÔ¾ÖÆüÖ¸üü (2) ²Öã•ÖãÝÖÖí Ûêú ÃÖÖ£Ö ¤ãü¾µÖÔ¾ÖÆüÖ¸ü 

 (3) ²Ö““ÖÖë Ûêú ÃÖÖ£Ö ¤ãü¾µÖÔ¾ÖÆüÖ¸üü (4) ®Ö¿ÖÖÜÖÖê¸üß ÛúÖ ¤ãü¾µÖÔ¾ÖÆüÖ¸ü 

 
12. •Öã¾Öê®ÖÖ‡»Ö •Ö×Ã™üÃÖ (ÛêúµÖ¸ü ‹Ó›ü ¯ÖÏÖê™êüŒ¿Ö®Ö) ‹Œ™ü, 2015 Ûêú †®ÖãÃÖÖ¸ü ²ÖÖ»Ö Ûú»µÖÖÞÖ †×¬ÖÛúÖ¸üß ×ÛúÃÖß ²Ö““Öê Ûúß ÃÖã¸üõÖÖ 

†Öî¸ü ¤êüÜÖ³ÖÖ»Ö Ûúß •Öºþ¸üŸÖ Ûêú ÃÖÓ²ÖÓ¬Ö ´Öë •ÖÖê ×¸ü¯ÖÖê™Ôü ¯Öê¿Ö Ûú¸üŸÖÖ Æîü, ˆÃÖê ÛúÆüŸÖê Æïü   

 (1) ¯ÖÏ£Ö´Ö ÃÖæ“Ö®ÖÖ ×¸ü¯ÖÖê™Ôü (‹±ú †Ö‡Ô †Ö¸ü)ü (2) ÃÖÖ´ÖÖ×•ÖÛú •ÖÖÑ“Ö ×¸ü¯ÖÖê™Ôü 

 (3) ²ÖÖ»Ö •ÖÖÑ“Ö ×¸ü¯ÖÖê™Ôüü (4) ¯Ö×¸ü¾ÖÖ¸ü •ÖÖÑ“Ö ×¸ü¯ÖÖê™Ôü 

 
13. •Öã¾Öê®ÖÖ‡»Ö •Ö×Ã™üÃÖ (ÛêúµÖ¸ü ‹Ó›ü ¯ÖÏÖê™êüŒ¿Ö®Ö) ‹Œ™ü, 2015 Ûêú †®ÖãÃÖÖ¸ü ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ ÁÖêÞÖß Ûêú ²Ö““Öê ×¾Ö¿ÖêÂÖ 

(ÃÖã¬ÖÖ¸ü) ÝÖéÆüÖë ´Öë ¸üÜÖê •ÖÖŸÖê Æïü ?   

 (1) ÛúÖ®Öæ®Ö ³ÖÓÝÖ Ûú¸ü®Öê ¾ÖÖ»Öê ²Ö““Öêü (2) ˆ¯Öê×õÖŸÖ ²Ö““Öê 

 (3) ¤ãü¾µÖÔ¾ÖÆüÖ¸ü Ûêú ×¿ÖÛúÖ¸ü ²Ö““Öêü (4) ‘Öã´ÖÓŸÖæ ²Ö““Öê 

 
14. †ÖîªÖê×ÝÖÛú ×¾Ö¾ÖÖ¤ü †×¬Ö×®ÖµÖ´Ö, 1947 ´Öë ´Ö¬µÖÃ£Ö ×ÛúÃÖÛúÖ ÃÖ´²ÖÖê¬Ö®Ö ¤êüŸÖÖ Æîü ?   

 (1) †Ó¯ÖÖµÖ¸ü ÛúÖü (2) ×ÜÖ»ÖÖ›Ìüß ÛúÖ 

 (3) •ÖÖÑ“Ö †×¬ÖÛúÖ¸üß ÛúÖü (4) ×®ÖµÖÖêŒŸÖÖ ÛúÖ 

 
15. †Ã¾ÖÃ£ÖŸÖÖ ×ÆüŸÖ»ÖÖ³Ö, ´ÖÖŸÖéŸ¾Ö ×ÆüŸÖ»ÖÖ³Ö, ×¾ÖÛú»ÖÖÓÝÖŸÖÖ ×ÆüŸÖ»ÖÖ³Ö, †Ö×ÁÖŸÖ ×ÆüŸÖ»ÖÖ³Ö, ×“Ö×ÛúŸÃÖÖ ×ÆüŸÖ»ÖÖ³Ö ŸÖ£ÖÖ ¤üÖÆü-ÃÖÓÃÛúÖ¸ü 

Ûêú ÜÖ“ÖÔ ÛúÖ ¯ÖÏÖ¾Ö¬ÖÖ®Ö ×ÛúÃÖß Ûú´ÖÔ“ÖÖ¸üß Ûêú ×»Ö‹ ×ÛúÃÖ ÛúÖ®Öæ®Ö Ûêú †ÓŸÖÝÖÔŸÖ ×ÛúµÖÖ ÝÖµÖÖ Æîü ?   

 (1) ®µÖæ®ÖŸÖ´Ö ´Ö•Ö¤æü¸üß †×¬Ö×®ÖµÖ´Ö, 1948ü 

 (2) Ûú´ÖÔ“ÖÖ¸üß õÖ×ŸÖ¯ÖæÙŸÖ †×¬Ö×®ÖµÖ´Ö, 1923 

 (3) Ûú´ÖÔ“ÖÖ¸üß ¸üÖ•µÖ ²Öß´ÖÖ †×¬Ö×®ÖµÖ´Ö, 1948ü 

 (4) †ÖîªÖê×ÝÖÛú ÃÖê¾ÖÖµÖÖê•Ö®Ö (Ã£ÖÖµÖß †Ö¤êü¿Ö) †×¬Ö×®ÖµÖ´Ö, 1946 
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16. ______have contributed immensely to the knowledge of social casework, but much of this 
is related to causative factors than the strategies of intervention   

 (1) Social Sciences  (2) Behavioural Sciences  
 (3) Physical Sciences  (4) Earth Sciences  
 
17. What is the function of control group in a study design ?   
 (1) To quantify the impact of extraneous variables on the dependent variables. 
 (2) To quantify the impact of the stimulus on the independent variables. 
 (3) To change the independent variables. 
 (4) To measure the impact of independent variables. 
 
18. ______ is the sample act of comparison and learning for organisational improvement.   
 (1) Benchmarking  (2) Feedback 
 (3) Ranking  (4) Job evaluation  
 
19. Which one of them is not a statutory welfare provision as per the Indian Factories Act, 

1948 ?   
 (1) First Aid (2) Crèche  
 (3) Transport  (4) Safety  
 
20. Section ______ of the Industrial Disputes Act, 1947, states that employer should only 

retrench employees who have been most recently hired.   
 (1) 24 F (2) 24 G 
 (3) 25 F (4) 25 G 
 
21. For closure, every worker is to be compensated with ______ average pay for every year of 

service completed.   
 (1) 15 days  (2) 20 days 
 (3) 25 days (4) 30 days  
 
22. A disease of the brain characterized by impairment of memory and eventually by 

disturbances in reasoning, planning, language and perception is called as ______.   
 (1) Parkinson’s Disease  (2) Alzheimer’s Disease 
 (3) Insomnia  (4) Dyslexia  
 
23. Which one of the following form of recording, main events are recorded ?   
 (1) Process recording  (2) Summary recording  
 (3) Role recording  (4) Narrative recording 
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16. ______ ®Öê ÃÖÖ´ÖÖ×•ÖÛú ¾ÖîµÖ×ŒŸÖÛú ÛúÖµÖÔ Ûêú –ÖÖ®Ö ÛúÖê ÛúÖ±úß µÖÖêÝÖ¤üÖ®Ö ×¤üµÖÖ Æîü, »Öê×Ûú®Ö ˆ®Ö´Öë ÃÖê †×¬ÖÛúÖÓ¿Ö ÛúÖ¸üÞÖÖ£ÖÔÛú 
ÛúÖ¸üÛúÖë ÃÖê ÃÖÓ²ÖÓ×¬ÖŸÖ Æïü, ÆüÃŸÖõÖê¯Ö Ûúß ¸üÞÖ®Öß×ŸÖ ÃÖê ®ÖÆüà …   

 (1) ÃÖÖ´ÖÖ×•ÖÛú ×¾Ö–ÖÖ®Öü (2) ¾µÖÖ¾ÖÆüÖ×¸üÛú ×¾Ö–ÖÖ®Ö 
 (3) ³ÖÖî×ŸÖÛú ×¾Ö–ÖÖ®Öü (4) ³Öæ-×¾Ö–ÖÖ®Ö 
 
17. ×ÛúÃÖß †¬µÖµÖ®Ö ¯ÖÏ¸ü“Ö®ÖÖ ´Öë ×®ÖµÖ®¡ÖÞÖ ÃÖ´ÖæÆü ÛúÖ ¯ÖÏÛúÖµÖÔ ŒµÖÖ Æîü ?   
 (1) †Ö×ÁÖŸÖ “Ö¸üÖë ¯Ö¸ü ²ÖÖÊ “Ö¸üÖë Ûêú ¯ÖÏ³ÖÖ¾Ö ÛúÖ ¯Ö×¸ü´ÖÖÞÖ ²ÖŸÖÖ®ÖÖ … 
ü (2) Ã¾ÖŸÖÓ¡Ö “Ö¸üÖë ¯Ö¸ü ˆŸ¯ÖÏê¸üÛúÖë Ûêú ¯ÖÏ³ÖÖ¾Ö ÛúÖ ¯Ö×¸ü´ÖÖÞÖ ²ÖŸÖÖ®ÖÖ … 
 (3) Ã¾ÖŸÖÓ¡Ö “Ö¸üÖë ÛúÖê ¯Ö×¸ü¾ÖÙŸÖŸÖ Ûú¸ü®ÖÖ … 
ü (4) Ã¾ÖŸÖÓ¡Ö “Ö¸üÖë Ûêú ¯ÖÏ³ÖÖ¾Ö ÛúÖ ´ÖÖ¯Ö®Ö Ûú¸ü®ÖÖ … 
 
18. ______ ÃÖÓÝÖšü®ÖÖŸ´ÖÛú ÃÖã¬ÖÖ¸ü Ûêú ×»Ö‹ ŸÖã»Ö®ÖÖ †Öî¸ü †×¬ÖÝÖ´Ö Ûêú ×»Ö‹ ¯ÖÏ×ŸÖ¤ü¿ÖÔ ÛúÖµÖÔ Æîü … 
 (1) ²Öë“Ö´ÖÖÚÛúÝÖü (2) ±úß›ü²ÖîÛú 
 (3) ¸ïüØÛúÝÖü (4) ÛúÖµÖÔ ´Öæ»µÖÖÓÛú®Ö 
 
19. ³ÖÖ¸üŸÖßµÖ ÛúÖ¸üÜÖÖ®ÖÖ †×¬Ö×®ÖµÖ´Ö, 1948 Ûêú †®ÖãÃÖÖ¸ü ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ‹Ûú ¾Öî¬ÖÖ×®ÖÛú Ûú»µÖÖÞÖÛúÖ¸üß ¯ÖÏÖ¾Ö¬ÖÖ®Ö ®ÖÆüà 

Æîü ?   
 (1) ¯ÖÏÖ£Ö×´ÖÛú ×“Ö×ÛúŸÃÖÖü (2) ×¿Ö¿Öã ÝÖéÆü (ÛÎêú¿Ö) 
 (3) ¯Ö×¸ü¾ÖÆü®Öü (4) ÃÖã¸üõÖÖ 
 
20. †ÖîªÖê×ÝÖÛú ×¾Ö¾ÖÖ¤ü †×¬Ö×®ÖµÖ´Ö, 1947 Ûúß ¬ÖÖ¸üÖ _____ ´Öë ˆ×»»Ö×ÜÖŸÖ Æîü ×Ûú ×®ÖµÖÖêŒŸÖÖ ×ÃÖ±Ôú ˆ®Ö Ûú´ÖÔ“ÖÖ×¸üµÖÖë Ûúß ”Ñû™ü®Öß 

Ûú¸êüÝÖÖ ×•Ö®Æëü ÃÖ²ÖÃÖê ÆüÖ»Ö ´Öë ³ÖŸÖá ×ÛúµÖÖ ÝÖµÖÖ ÆüÖê … 
 (1) 24 ‹±úü (2) 24 •Öß 
 (3) 25 ‹±úü (4) 25 •Öß 
 
21. ÃÖ´ÖÖ¯Ö®Ö (Œ»ÖÖê•Ö¸ü) Ûêú ×»Ö‹ ¯ÖÏŸµÖêÛú ÛúÖ´ÖÝÖÖ¸ü ÛúÖê ¯ÖÏŸµÖêÛú ¯ÖæÞÖÔ ¾ÖÂÖÔ Ûúß ÃÖê¾ÖÖ Ûêú ×»Ö‹ _____ ÛúÖ †ÖîÃÖŸÖ ¾ÖêŸÖ®Ö ´Öã†Ö¾Ö•Öê 

Ûêú ºþ¯Ö ´Öë ¤êüµÖ ÆüÖêŸÖÖ Æîü …   
 (1) 15 ×¤ü®Öü (2) 20 ×¤ü®Ö 
 (3) 25 ×¤ü®Öü (4) 30 ×¤ü®Ö 
 
22. ´Ö×ÃŸÖÂÛú Ûúß ×•ÖÃÖ ²Öß´ÖÖ¸üß ´Öë Ã´Öé×ŸÖ õÖßÞÖ ÆüÖê®Öê »ÖÝÖŸÖß Æîü, •ÖÖê ¬Öß¸êü-¬Öß¸êü ŸÖÛÔú¿Ö×ŒŸÖ, µÖÖê•Ö®ÖßÛú¸üÞÖ, ³ÖÖÂÖÖ †Öî̧ ü –ÖÖ®Ö-²ÖÖê¬Ö 

ÛúÖê ¯ÖÏ³ÖÖ×¾ÖŸÖ Ûú¸üŸÖß Æîü, ˆÃÖê ÛúÆüŸÖê Æïü  
 (1) ¯ÖÖÚÛúÃÖ®Ö ¸üÖêÝÖü (2) †»Ö•ÖÖ‡´Ö¸ü ¸üÖêÝÖ 
 (3) ‡®ÃÖÖê´Ö×®ÖµÖÖü (4) ×›üÃ»Öê×ŒÃÖµÖÖ 
 
23. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ ¯ÖÏÛúÖ¸ü Ûúß ×¸üÛúÖòÚ›üÝÖ ´Öë ´ÖãÜµÖ ‘Ö™ü®ÖÖ‹Ñ ×¸üÛúÖò›Ôü Ûúß •ÖÖŸÖß Æïü ?   
 (1) ¯ÖÏÖêÃÖêÃÖ ×¸üÛúÖòÚ›üÝÖü (2) ÃÖ´Ö¸üß ×¸üÛúÖòÚ›üÝÖ 
 (3) ¸üÖê»Ö ×¸üÛúÖòÚ›üÝÖü (4) ®Öî¸êü×™ü¾Ö ×¸üÛúÖòÚ›üÝÖ 
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24. _______ can be defined as a written record of the duties, responsibilities, and conditions 
of job.   

 (1) Job specification  (2) Job profile 
 (3) Job description  (4) Job analysis 
 
25. Which among the following sets of Articles of Indian Constitution deal with Fundamental 

Rights ?   
 (1) Articles 12 to 35  (2) Articles 15 to 32  
 (3) Articles 19 to 40  (4) Articles 14 to 39  
 
26. ‘Panchayat Raj’ system can best be understood in terms of    
 (1) Child and woman development  (2) Grassroot level planning  
 (3) Democratic decentralization (4) Integrated rural development  
 
27. _______ are distinct forms of ‘Justice’ in Indian Constitution.   
 (1) Justice, Empowerment, Well-being (2) Social, Economic, Political 
 (3) Social, Psychological, Emotional (4) Educational, Social, Judicial 
 
28. Which one of the following is not labelled as community ?   
 (1) Village (2) Neighbourhood  
 (3) Nation  (4) A Settlement  
 
29. H.B. Trecker said that each individual wants one of the following most and worker should 

be aware of this :   
 (1) Help (2) Support 
 (3) Recognition  (4) Assistance  
 
30. Which of the following is not the component of community work ?   
 (1) The community (2) Worker  
 (3) Bureaucrats (4) Individuals  
 
31. While comparing system A with system B, proceeding on the assumption that system A is 

superior or the system B is inferior, this termed as :   
 (1) Alternative hypothesis (2) Null hypothesis 
 (3) Simple hypothesis (4) Composite hypothesis 
 

32. The strength of ______ as a technique of data collection is the freedom it provides in 
terms of content and structure.    

 (1) Structured Interview  (2) Unstructured Interview  
 (3) Rigid Interview (4) Flexible Interview  
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24. _____ ÛúÖê Ûú¢ÖÔ¾µÖÖë, ˆ¢Ö¸ü¤üÖ×µÖŸ¾ÖÖë †Öî¸ü ÃÖê¾ÖÖ ¿ÖŸÖÖí Ûêú ºþ¯Ö ´Öë ¯ÖÖ×¸ü³ÖÖ×ÂÖŸÖ ×ÛúµÖÖ •ÖÖ ÃÖÛúŸÖÖ Æîü …   
 (1) ÛúÖµÖÔ ×¾Ö×®Ö¤ìü¿Ö®Öü (2) ÛúÖµÖÔ ¯ÖÏÖê±úÖ‡»Ö 
 (3) ÛúÖµÖÔ ×¾Ö¾Ö¸üÞÖü (4) ÛúÖµÖÔ ×¾Ö¿»ÖêÂÖÞÖ 
 
25. ³ÖÖ¸üŸÖßµÖ ÃÖÓ×¾Ö¬ÖÖ®Ö Ûêú ×Ûú®Ö †®Öã“”êû¤üÖë ÛúÖ ÃÖ´ÖæÆü ²Öã×®ÖµÖÖ¤üß (´ÖÖî×»ÖÛú) †×¬ÖÛúÖ¸üÖë ÃÖê ÃÖÓ²ÖÓ×¬ÖŸÖ Æîü ?   
 (1) †®Öã“”êû¤ü 12 ÃÖê 35ü (2) †®Öã“”êû¤ü 15 ÃÖê 32 
 (3) †®Öã“”êû¤ü 19 ÃÖê 40ü (4) †®Öã“”êû¤ü 14 ÃÖê 39 
 
26. ¯ÖÓ“ÖÖµÖŸÖ ¸üÖ•Ö ¯ÖÏÞÖÖ»Öß ÛúÖê ×®Ö´®Ö ´Öë ÃÖê ×ÛúÃÖ ºþ¯Ö ´Öë ÁÖêÂšü ÃÖ´Ö—ÖÖ •ÖÖ ÃÖÛúŸÖÖ Æîü ?  
 (1) ´Ö×Æü»ÖÖ ‹¾ÖÓ ²ÖÖ»Ö ×¾ÖÛúÖÃÖü (2) •Ö´Öß®Öß ÃŸÖ¸ü ÛúÖ ×®ÖµÖÖê•Ö®Ö 
 (3) »ÖÖêÛúŸÖÖÓ×¡ÖÛú ×¾ÖÛëú¦üßÛú¸üÞÖü (4) ‹ÛúßÛéúŸÖ ÝÖÏÖ´ÖßÞÖ ×¾ÖÛúÖÃÖ 
 
27. ______ ³ÖÖ¸üŸÖßµÖ ÃÖÓ×¾Ö¬ÖÖ®Ö ´Öë ‘®µÖÖµÖ’ Ûêú ×¾Ö×¿ÖÂ™ü Ã¾Öºþ¯Ö Æïü …  
 (1) ®µÖÖµÖ, ÃÖ¿Ö×ŒŸÖÛú¸üÞÖ, Ûú»µÖÖÞÖü (2) ÃÖÖ´ÖÖ×•ÖÛú, †ÖÙ£ÖÛú, ¸üÖ•Ö®Öî×ŸÖÛú 
 (3) ÃÖÖ´ÖÖ×•ÖÛú, ´Ö®ÖÖê¾Öî–ÖÖ×®ÖÛú, ³ÖÖ¾Ö®ÖÖŸ´ÖÛúü (4) ¿Öî×õÖÛú, ÃÖÖ´ÖÖ×•ÖÛú, ®µÖÖ×µÖÛú 
 
28. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖê ‹Ûú ÃÖ´Öã¤üÖµÖ ÛúÖ ¤ü•ÖÖÔ ®ÖÆüà ×¤üµÖÖ •ÖÖŸÖÖ ?   
 (1) ÝÖÏÖ´Öü (2) ¯Ö›ÌüÖêÃÖ 
 (3) ¸üÖÂ™Òüü (4) ‹Ûú ²ÖÃŸÖß 
 
29. ‹“Ö.²Öß. ™ÒêüÛú¸ü ®Öê ÛúÆüÖ ×Ûú ¯ÖÏŸµÖêÛú ¾µÖ×ŒŸÖ ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ‹Ûú ÛúÖê ÃÖ²ÖÃÖê •µÖÖ¤üÖ “ÖÖÆüŸÖÖ Æîü †Öî¸ü ¯ÖÏŸµÖêÛú ÛúÖµÖÔÛúŸÖÖÔ ÛúÖê 

‡ÃÖÛúß •ÖÖ®ÖÛúÖ¸üß ÆüÖê®Öß “ÖÖ×Æü‹ :   
 (1) ´Ö¤ü¤üü (2) ÃÖ´Ö£ÖÔ®Ö 
 (3) ¯ÖÆü“ÖÖ®Öü (4) ÃÖÆüÖµÖŸÖÖ 
 
30. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ‹Ûú ÃÖÖ´Öã¤üÖ×µÖÛú ÛúÖµÖÔ ÛúÖ †ÓÝÖ ®ÖÆüà Æîü ?   
 (1) ÃÖ´Öã¤üÖµÖü (2) ÛúÖµÖÔÛúŸÖÖÔ 
 (3) ®ÖÖîÛú¸ü¿ÖÖÆü (4) ¾µÖ×ŒŸÖ 
 
31. •Ö²Ö ¯ÖÏÞÖÖ»Öß A Ûúß ŸÖã»Ö®ÖÖ ¯ÖÏÞÖÖ»Öß B Ûêú ÃÖÖ£Ö ‡ÃÖ ¯Öæ¾ÖÔ¬ÖÖ¸üÞÖÖ Ûêú ÃÖÖ£Ö Ûú¸üŸÖê Æïü ×Ûú ¯ÖÏÞÖÖ»Öß A ²ÖêÆüŸÖ¸ü µÖÖ ¯ÖÏÞÖÖ»Öß            

B Ûú´ÖŸÖ¸ü Æïü, ŸÖÖê ˆÃÖê ŒµÖÖ ÛúÆüŸÖê Æïü ?   
 (1) ¾ÖîÛú×»¯ÖÛú ¯Ö×¸üÛú»¯Ö®ÖÖü (2) †´ÖÖ®µÖ ¯Ö×¸üÛú»¯Ö®ÖÖ 
 (3) ÃÖ¸ü»Ö ¯Ö×¸üÛú»¯Ö®ÖÖü (4) ×´Ö×ÁÖŸÖ ¯Ö×¸üÛú»¯Ö®ÖÖ 
 
32. †ÖÑÛú›ÌüÖë Ûêú ÃÖÓÛú»Ö®Ö Ûúß ŸÖÛú®ÖßÛú Ûêú ºþ¯Ö ´Öë _____ Ûúß ×¾Ö¿ÖêÂÖŸÖÖ Æîü †ÓŸÖ¾ÖÔÃŸÖã †Öî¸ü ÃÖÓ¸ü“Ö®ÖÖ Ûêú ×»Ö‹ ×´Ö»Ö®Öê ¾ÖÖ»Öß 

Ã¾ÖŸÖÓ¡ÖŸÖÖ …   
 (1) ÃÖÓ¸ü×“ÖŸÖ ÃÖÖõÖÖŸÛúÖ¸üü (2) †ÃÖÓ¸ü×“ÖŸÖ ÃÖÖõÖÖŸÛúÖ¸ü 
 (3) †¯Ö×¸ü¾ÖŸµÖÔ ÃÖÖõÖÖŸÛúÖ¸üü (4) ®Ö´Ö®ÖßµÖ ÃÖÖõÖÖŸÛúÖ¸ü 
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33. The technique of scalogram analysis was developed by    
 (1) Likert (2) Thurston 
 (3) Louis Guttmann (4) Bogardus  
 
34. When the dependent variable is not free from the influence of extraneous variable(s), this 

relationship between dependent and independent variables is known as :   
 (1) Cause-effect relationship (2) Confounded relationship  
 (3) Controlled relationship  (4) Uncontrolled relationship  
 
35. Test used for comparing a sample variance to a theoretical population variance is known 

as    
 (1) Chi-square test  (2) Z-test  
 (3) F-test (4) t-test  
 
36. Which one of the following is not the assumption in Karl Pearson’s co-efficient of 

correlation ?   
 (1) Existence of linear relationship between the two variables. 
 (2) Causal relationship between two variables. 
 (3) Operation of large number of independent causes in both variables so as to produce 

normal distribution. 
 (4) Existence of no relationship. 
 
37. Emotions, sensation, perceiving and deserving come under the category of    
 (1) Integrative event  (2) Freudian event  
 (3) Objective event  (4) Subjective event  
 
38. “Electra complex” is a situation found in    
 (1) Oral stage  (2) Anal stage  
 (3) Phallic stage  (4) Latency stage  
 
39. Which among the following statements are true in case of sampling ? 
 (i) A sampling design is a definite plan for obtaining a sample from the sampling 

frame. 
 (ii) A list containing all elementary units or cluster of units from which the sample is 

drawn is called sampling frame. 
 (iii) Sampling distribution is the range within which the population average will lie in 

accordance with the reliability specified in the confidence level. 
 (iv) The mean of the sampling distribution can be taken as the mean of the universe. 
 Codes :   
 (1) (i) and (ii) only are true. (2) (ii) and (iii) only are true. 
 (3) (iii) and (iv) only are true.  (4) (i), (ii) and (iv) only are true. 
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33. ÃÛêú»ÖÖêÝÖÏÖ´Ö ×¾Ö¿»ÖêÂÖÞÖ Ûúß ŸÖÛú®ÖßÛú ×ÛúÃÖ®Öê ×¾ÖÛú×ÃÖŸÖ Ûúß ?   
 (1) ×»ÖÛú™Ôüü (2) £ÖÃ™Ôü®Ö 
 (3) »Öã‡ÔÃÖ ÝÖ™ü´Öî®Öü (4) ²ÖÖêÝÖÖ›ÔüÃÖ 
 
34. µÖ×¤ü †Ö×ÁÖŸÖ “Ö¸ü (×›ü¯Öë›ëü™ü ¾Öî×¸ü‹²Ö»Ö) ²ÖÖÆü¸üß “Ö¸ü/“Ö¸üÖë Ûêú ¯ÖÏ³ÖÖ¾Ö ÃÖê ´ÖãŒŸÖ ®ÖÆüà ¸üÆü ÃÖÛêú, ŸÖÖê Ã¾ÖŸÖÓ¡Ö ŸÖ£ÖÖ †Ö×ÁÖŸÖ “Ö¸üÖë Ûêú 

‡ÃÖ ÃÖÓ²ÖÓ¬Ö ÛúÖê ŒµÖÖ ÛúÆüŸÖê Æïü ?   
 (1) ÛúÖ¸üÞÖ-¯ÖÏ³ÖÖ¾Ö ÃÖÓ²ÖÓ¬Öü (2) ˆ»Ö—ÖÖ Æãü†Ö ÃÖÓ²ÖÓ¬Ö 
 (3) ×®ÖµÖÓ×¡ÖŸÖ ÃÖÓ²ÖÓ¬Öü (4) †×®ÖµÖÓ×¡ÖŸÖ ÃÖÓ²ÖÓ¬Ö 
 
35. ×ÛúÃÖß ®Ö´Öæ®Öê Ûêú ¯ÖÏÃÖ¸üÞÖ (ÃÖï¯Ö»Ö ¾Öî×¸ü‹ÓÃÖ) Ûúß ŸÖã»Ö®ÖÖ ÃÖî¨üÖÓ×ŸÖÛú •Ö®ÖÃÖÓÜµÖÖ ¯ÖÏÃÖ¸üÞÖ ÃÖê Ûú¸ü®Öê Ûêú ×»Ö‹ •ÖÖê ¯Ö¸üßõÖÞÖ Ûú¸üŸÖê 

Æïü, ˆÃÖê ŒµÖÖ ÛúÆüŸÖê Æïü ?   
 (1) ÛúÖ‡Ô-ÃŒ¾ÖîµÖ¸ü ™êüÃ™üü (2) Z-™êüÃ™ü 
 (3) F-™êüÃ™üü (4) t-™êüÃ™ü 
 
36. ÃÖÆüÃÖÓ²ÖÓ¬Ö Ûêú ÝÖãÞÖÖÓÛú Ûêú ²ÖÖ¸êü ´Öë ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖß †¾Ö¬ÖÖ¸üÞÖÖ ÛúÖ»ÖÔ ¯ÖßµÖÃÖÔ®Ö Ûúß ®ÖÆüà Æîü ?   
 (1) ¤üÖê®ÖÖë “Ö¸üÖë Ûêú ²Öß“Ö ¸îü×ÜÖÛú ÃÖÓ²ÖÓ¬Ö Ûúß ´ÖÖî•Öæ¤üÝÖß … 
ü (2) ¤üÖê®ÖÖë “Ö¸üÖë Ûêú ²Öß“Ö ¯ÖÏê¸üÛú ÃÖÓ²ÖÓ¬Ö … 
 (3) ÃÖÖ´ÖÖ®µÖ ×¾ÖŸÖ¸üÞÖ ¯Ö×¸üÞÖÖ´Ö Ûêú ×»Ö‹ ¤üÖê®ÖÖë “Ö¸üÖë ´Öë ²Ö›Ìüß ÃÖÓÜµÖÖ ´Öë Ã¾ÖŸÖÓ¡Ö ÛúÖ¸üÞÖÖë Ûúß ÃÖÓ×ÛÎúµÖŸÖÖ … 
ü (4) ×ÛúÃÖß ³Öß ¯ÖÏÛúÖ¸ü Ûêú ÃÖÓ²ÖÓ¬Ö Ûúß †®Öã¯Ö×Ã£Ö×ŸÖ … 
 
37. ÃÖÓ¾ÖêÝÖ, ÃÖÓ¾Öê¤ü®Ö, †®Öã³Ö¾Ö †Öî¸ü ¯ÖÖ¡ÖŸÖÖ ×ÛúÃÖ ÁÖêÞÖß ´Öë ¸üÜÖê •ÖÖŸÖê Æïü ?   
 (1) ÃÖ´ÖÖÛú»Ö®ÖÖŸ´ÖÛú ‘Ö™ü®ÖÖü (2) ±ÏúÖµÖ×›üµÖ®Ö ‘Ö™ü®ÖÖ 
 (3) ¾ÖÃŸÖã×®ÖÂšü ‘Ö™ü®ÖÖü (4) †ÖŸ´Ö×®ÖÂšü ‘Ö™ü®ÖÖ 
 
38. ‘‡»ÖêŒ™ÒüÖ ´Ö®ÖÖêÝÖÏÓ×£Ö’ ×ÛúÃÖ “Ö¸üÞÖ ´Öë ¤êüÜÖß •ÖÖŸÖß Æîü ?  
 (1) ´ÖÖî×ÜÖÛú †¾ÖÃ£ÖÖü (2) ÝÖã¤üÖ ÛúÖ»Ö 
 (3) Ø»ÖÝÖ †¾ÖÃ£ÖÖü (4) ÛúÖ´Ö ¯ÖÏÃÖã×¯ŸÖ †¾ÖÃ£ÖÖ 
 
39. ¯ÖÏ×ŸÖ¤ü¿ÖÔ Ûêú ´ÖÖ´Ö»Öê ´Öë ×®Ö´®Ö ´Öë ÃÖê ÛúÖî®Ö ÃÖê Ûú£Ö®Ö ÃÖŸµÖ Æïü ? 
 (i) ‹Ûú ¯ÖÏ×ŸÖ¤ü¿ÖÔ †×³ÖÛú»¯Ö ¯ÖÏ×ŸÖ¤ü¿ÖÔ œüÖÑ“Öê ÃÖê ¯ÖÏ×ŸÖ¤ü¿ÖÔ ¯ÖÏÖ¯ŸÖ Ûú¸ü®Öê Ûúß ÃÖã×®Ö×¿“ÖŸÖ µÖÖê•Ö®ÖÖ Æîü … 
 (ii) ÃÖ³Öß ¯ÖÏÖ£Ö×´ÖÛú ‹ÛúÛúÖë †Öî¸ü ‹ÛúÛú ÃÖ´ÖæÆü ¾ÖÖ»Öß ‹Ûú ÃÖæ“Öß ×•ÖÃÖÃÖê ¯ÖÏ×ŸÖ¤ü¿ÖÔ ×»Ö‹ •ÖÖŸÖê Æïü, ¯ÖÏ×ŸÖ¤ü¿ÖÔ œüÖÑ“ÖÖ 

ÛúÆü»ÖÖŸÖÖ Æîü … 
 (iii) ¯ÖÏ×ŸÖ¤ü¿ÖÔ ÃÖÓ×¾ÖŸÖ¸üÞÖ ¾ÖÆü ×¾ÖÃŸÖÖ¸ü Æîü ×•ÖÃÖÛêú ³ÖßŸÖ¸ü •Ö®ÖÃÖÓÜµÖÖ †ÖîÃÖŸÖ †ÖŸ´Ö×¾Ö¿¾ÖÖÃÖ ÃŸÖ¸ü ´Öë ×¾Ö×®ÖÙ¤üÂ™ü ×®Ö³ÖÔ¸üŸÖÖ Ûêú 

†®Öãºþ¯Ö ÆüÖêÝÖß … 
 (iv) ¯ÖÏ×ŸÖ¤ü¿ÖÔ ÃÖÓ×¾ÖŸÖ¸üÞÖ Ûêú ´ÖÖ¬µÖ ÛúÖê ²ÖÎÉÖÓ›ü ÛúÖ ´ÖÖ¬µÖ ´ÖÖ®ÖÖ •ÖÖ ÃÖÛúŸÖÖ Æîü … 
 Ûæú™ü :   
 (1) ×ÃÖ±Ôú (i) †Öî¸ü (ii) ÃÖÆüß Æïü …ü (2) ×ÃÖ±Ôú (ii) †Öî¸ü (iii) ÃÖÆüß Æïü … 
 (3) ×ÃÖ±Ôú (iii) †Öî¸ü (iv) ÃÖÆüß Æïü …ü (4) ×ÃÖ±Ôú (i), (ii) †Öî¸ü (iv) ÃÖÆüß Æïü … 



Paper-III 12  JA-010-17 

40. ‘Community work as the process of delivering social welfare services’ is conceptualized 
by    

 (1) Arthur Durham (2) M.G. Ross 

 (3) Rothman (4) H.B. Trecker  

 

41. Hypergamy is    

 (1) Anuloma marriage (2) Pratiloma marriage  

 (3) Inter-caste marriage  (4) Gandharva marriage  

 

42. Malinowski related the function of institutions to    

 (1) social needs (2) biological needs 

 (3) structural needs  (4) cultural needs  

 

43. When married couple establish their own residence in a ‘new’ place, it is called    

 (1) Bi-local (2) Neo-local 

 (3) Patri-local  (4) Matri-local  

 

44. A women faces difficulty in reconciling to multiple roles is called  

 (1) Role repertoire  (2) Role set 

 (3) Role conflict  (4) Role consistency  

 

45. Which is not a basic characteristic of “ascribed status” ?   

 (1) Race (2) Sex 

 (3) Age (4) Knowledge  

 

46. Of the following, which does not imply membership ?   

 (1) Association (2) Community 

 (3) Institution  (4) Secondary groups  

 

47. Tolerance is a form of    

 (1) Adaptation (2) Accommodation  

 (3) Cooperation (4) Integration  
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40. ‘ÃÖ´ÖÖ•Ö Ûú»µÖÖÞÖ ÃÖê¾ÖÖ‹Ñ ¯ÖÏ¤üÖ®Ö Ûú¸ü®Öê Ûúß ¯ÖÏ×ÛÎúµÖÖ Ûêú ºþ¯Ö ´Öë ÃÖÖ´Öã¤üÖ×µÖÛú ÛúÖµÖÔ’ Ûúß †¾Ö¬ÖÖ¸üÞÖÖ ×ÛúÃÖ®Öê ¾µÖŒŸÖ Ûúß £Öß ? 

 (1) †Öò£ÖÔ¸ü ›ü¸üÆü´Öü (2) ‹´Ö.•Öß. ¸üÖòÃÖ 

 (3) ¸üÖò£Ö´Öî®Öü (4) ‹“Ö.²Öß. ™ÒêüÛú¸ü 

 

41. ÆüÖ‡¯Ö¸üÝÖî´Öß Æîü    

 (1) †®Öã»ÖÖê´Ö ×¾Ö¾ÖÖÆüü (2) ¯ÖÏ×ŸÖ»ÖÖê´Ö ×¾Ö¾ÖÖÆü 

 (3) †ÓŸÖ•ÖÖÔŸÖßµÖ ×¾Ö¾ÖÖÆüü (4) ÝÖÓ¬Ö¾ÖÔ ×¾Ö¾ÖÖÆü 

 

42. ´Öî×»Ö®ÖÖê¾ÖÃÛúß ®Öê ÃÖÓÃ£ÖÖ†Öë Ûêú ¯ÖÏÛúÖµÖÔ ÛúÖê ×ÛúÃÖÃÖê •ÖÖê›ÌüÖ Æîü ?   

 (1) ÃÖÖ´ÖÖ×•ÖÛú †Ö¾Ö¿µÖÛúŸÖÖ†Öë ÃÖêü (2) •Öî×¾ÖÛú †Ö¾Ö¿µÖÛúŸÖÖ†Öë ÃÖê 

 (3) ÃÖÓ¸ü“Ö®ÖÖŸ´ÖÛú †Ö¾Ö¿µÖÛúŸÖÖ†Öë ÃÖêü (4) ÃÖÖÓÃÛéú×ŸÖÛú †Ö¾Ö¿µÖÛúŸÖÖ†Öë ÃÖê 

 

43. •Ö²Ö ÛúÖê‡Ô ×¾Ö¾ÖÖ×ÆüŸÖ •ÖÖê›ÌüÖ ×ÛúÃÖß ®Ö‡Ô •ÖÝÖÆü ¯Ö¸ü †¯Ö®ÖÖ ‘Ö¸ü ²ÖÃÖÖŸÖÖ Æîü, ŸÖÖê ˆÃÖê ŒµÖÖ ÛúÆüŸÖê Æïü ?   

 (1) ˆ³ÖµÖ Ã£ÖÖ×®ÖÛúü (2) ®Ö¾Ö Ã£ÖÖ×®ÖÛú 

 (3) ×¯ÖŸÖé Ã£ÖÖ×®ÖÛúü (4) ´ÖÖŸÖé Ã£ÖÖ×®ÖÛú 

 

44. ÛúÖê‡Ô ´Ö×Æü»ÖÖ †¯Ö®Öß †®ÖêÛú ³Öæ×´ÖÛúÖ†Öë Ûêú ÃÖÖ£Ö ŸÖÖ»Ö´Öê»Ö ²ÖîšüÖ®Öê ´Öë •ÖÖê †ÃÖã×¾Ö¬ÖÖ ´ÖÆüÃÖæÃÖ Ûú¸üŸÖß Æîü, ˆÃÖê ÛúÆüŸÖê Æïü :   

 (1) ³Öæ×´ÖÛúÖ ÃÖÓÝÖÏÆü ×¾Ö®µÖÖÃÖü (2) ³Öæ×´ÖÛúÖ ×¾Ö®µÖÖÃÖ 

 (3) ³Öæ×´ÖÛúÖ «Óü«üü (4) ³Öæ×´ÖÛúÖ ÃÖÓÝÖ×ŸÖ 

 

45. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ‘¯ÖÏ¤ü¢Ö ¯ÖÏ×Ã£Ö×ŸÖ’ Ûúß ²Öã×®ÖµÖÖ¤üß ×¾Ö¿ÖêÂÖŸÖÖ ®ÖÆüà Æîü ?   

 (1) ®ÖÃ»Öü (2) Ø»ÖÝÖ 

 (3) †ÖµÖãü (4) –ÖÖ®Ö 

 

46. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ´Öë ÃÖ¤üÃµÖŸÖÖ †ÓŸÖÙ®Ö×ÆüŸÖ ®ÖÆüà Æîü ?   

 (1) ÃÖÖÆü“ÖµÖÔü (2) ÃÖ´Öã¤üÖµÖ 

 (3) ÃÖÓÃ£ÖÖü (4) ×«üŸÖßµÖÛú ÃÖ´ÖæÆü 

 

47. ‘ÃÖÆü®Ö¿Öß»ÖŸÖÖ’ ‹Ûú ¯ÖÏÛúÖ¸ü Æîü   

 (1) †®ÖãÛæú»Ö®Ö ÛúÖü (2) ÃÖ´ÖÖµÖÖê•Ö®Ö ÛúÖ 

 (3) ÃÖÆüµÖÖêÝÖ ÛúÖü (4) ‹ÛúßÛú¸üÞÖ ÛúÖ 
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48. Which one is an association ?   
 (1) Gemeinschaft  (2) Folk Society  
 (3) Gesellschaft  (4) Tribe  
 
49. According to the following authors, which of the following is not properly matched with 

respect to meaning of Social Action ?   
 (1) Mary Richmond – Mass betterment through propaganda and legislation 
 (2) Maslin – Mass attack on mass problems  
 (3) Baldwin – Organised effort to change social and economic institutions  
 (4) Coyle – Change of social environment  
 
50. Match the List with List – II and choose the correct answer from the codes given below : 

List – I 
(Concepts) 

List – II 
(Authors) 

(a) Instinct (I) Maslow 
(b) Emotions (II) Freud 
(c) Achievement (III) James 
(d) Self-actualisation (IV) McClelland 

 Codes : 
  (a) (b) (c) (d) 
 (1) (I) (II) (III) (IV)  
 (2) (II) (IV) (III) (I) 
 (3) (II) (III) (IV) (I) 
 (4) (IV) (III) (II) (I) 
 
51. Match List – I with List – II and choose the correct answer from the codes given : 

List – I  
(Authors) 

List – II 
(Books) 

(I) M.G. Ross (A) Community Organisation – Theory and 
Practice 

(II) Siddique H.Y. (B) PRA – Concept, Methodology and Techniques 
(III) Britto G.A.A. (C) Social Work and Human Relations 
(IV) Luigi Cavestro (D) Some Principles of Social Action in Social 

Work 
 Codes :  
  (I) (II) (III) (IV) 
 (1) (A) (C) (D) (B) 
 (2) (B) (A) (C) (D) 
 (3) (C) (B) (A) (D) 
 (4) (D) (C) (B) (A) 
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48. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ‹Ûú ÃÖÓ‘Ö Æîü ?   
 (1) ÝÖê´ÖÖ‡®Ö¿Öî°™üü (2) »ÖÖêÛú ÃÖ´ÖÖ•Ö 
 (3) ÝÖê•ÖÌê»Ö¿Öî°™üü (4) †Ö×¤ü¾ÖÖÃÖß 
 
49. ×®Ö´®ÖÖÓ×ÛúŸÖ »ÖêÜÖÛúÖë Ûêú †®ÖãÃÖÖ¸ü, ÃÖÖ´ÖÖ×•ÖÛú ×ÛÎúµÖÖ Ûêú †£ÖÔ Ûêú ÃÖÓ¤ü³ÖÔ ´Öë ×®Ö´®Ö ´Öë ÃÖê ÛúÖî®Ö ÃÖã´Öê×»ÖŸÖ ®ÖÆüà Æîü ?   
 (1) ´Öî¸üß ×¸ü“Ö´ÖÖòÞ›üü – ¯ÖÏ“ÖÖ¸ü †Öî¸ü ×¾ÖªÖµÖ®Ö Ûêú ´ÖÖ¬µÖ´Ö ÃÖê •Ö®Ö Ûú»µÖÖÞÖ 
ü (2) ´ÖîÃ»Öß®Ö – •Ö®Ö ÃÖ´ÖÃµÖÖ†Öë ¯Ö¸ü •Ö®Ö ¯ÖÏÆüÖ¸ü 
 (3) ²ÖÖò»›ü×¾Ö®Ö – ÃÖÖ´ÖÖ×•ÖÛú †Öî¸ü †ÖÙ£ÖÛú ÃÖÓÃ£ÖÖ®ÖÖë ´Öë ²Ö¤ü»ÖÖ¾Ö Ûêú ×»Ö‹ ÃÖÓÝÖ×šüŸÖ ¯ÖÏµÖÖÃÖ 
ü (4) ÛúÖêµÖê»Ö – ÃÖÖ´ÖÖ×•ÖÛú ¯ÖµÖÖÔ¾Ö¸üÞÖ ´Öë ²Ö¤ü»ÖÖ¾Ö 
 
50. ÃÖæ“Öß-I ÛúÖê ÃÖæ“Öß-II Ûêú ÃÖÖ£Ö ÃÖã´Öê×»ÖŸÖ Ûú¸ëü †Öî¸ ×¤ü‹ ÝÖ‹ Ûæú™üÖë ´Öë ÃÖê ÃÖÆüß ˆ¢Ö¸ü “Öã®Öë : 

ÃÖæ“Öß – I 
(†¾Ö¬ÖÖ¸üÞÖÖ‹Ñ) 

ÃÖæ“Öß – II 
(»ÖêÜÖÛú) 

(a) ¯ÖÏ¾Öé×¢Ö (I) ´ÖîÃ»ÖÖê 
(b) ³ÖÖ¾Ö®ÖÖ‹Ñ (II) ±ÏúÖµÖ›ü 
(c) ˆ¯Ö»Ö×²¬Ö  (III) •Öî´ÃÖ 
(d) †ÖŸ´Ö×ÃÖ×¨ü (IV) ´ÖîŒ»Öß»ÖîÞ›ü 

 Ûæú™ü : 
  (a) (b) (c) (d) 
 (1) (I) (II) (III) (IV)  
 (2) (II) (IV) (III) (I) 
 (3) (II) (III) (IV) (I) 
 (4) (IV) (III) (II) (I) 
 
51. ÃÖæ“Öß-I ÛúÖê ÃÖæ“Öß-II ÃÖê ÃÖã´Öê×»ÖŸÖ Ûú¸ëü †Öî¸ ×¤ü‹ ÝÖ‹ Ûæú™üÖë ´Öë ÃÖê ÃÖÆüß ˆ¢Ö¸ü “Öã®Öë : 

ÃÖæ“Öß – I 
(»ÖêÜÖÛú) 

ÃÖæ“Öß – II 
(¯ÖãÃŸÖÛú) 

(I) ‹´Ö.•Öß. ¸üÖòÃÖ (A) Ûú´µÖæ×®Ö™üß †ÖòÝÖì®ÖÖ‡•Öê¿Ö®Ö – £µÖÖê¸üß ‹Ó›ü ¯ÖÏî×Œ™üÃÖ 
(II) ×ÃÖ×¨üÛúß ‹“Ö.¾ÖÖ‡Ô (B) ¯Öß.†Ö¸ü.‹ – ÛúÖò®ÃÖê¯™ü, ´Öê£ÖÖê›üÖê»ÖÖò•Öß ‹Ó›ü ™êüŒ®ÖßŒÃÖ 
(III) ×²ÖÎ™üÖê •Öß.‹.‹. (C) ÃÖÖê¿Ö»Ö ¾ÖÛÔú ‹Ó›ü Êã´Ö®Ö ×¸ü»Öê¿ÖÓÃÖ 
(IV) »µÖãÝÖß Ûêú¾ÖêÃ™ÒüÖê (D) ÃÖ´Ö Ø¯ÖÏÏ×ÃÖ¯Ö»ÃÖ †Öò±ú ÃÖÖê¿Ö»Ö ‹Œ¿Ö®Ö ‡®Ö ÃÖÖê¿Ö»Ö ¾ÖÛÔú 

 Ûæú™ü : 
  (I) (II) (III) (IV) 
 (1) (A) (C) (D) (B) 
 (2) (B) (A) (C) (D) 
 (3) (C) (B) (A) (D) 
 (4) (D) (C) (B) (A) 
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52. Match List – I with List – II and choose the correct answer from the codes given : 

List – I  

(Programmes) 

List – II 

(Focus) 

(I) AYUSH (A) Skill 

(II) NACO (B) AIDS 

(III) NITI (C) Health 

(IV) PMKVY (D) Planning 

 Codes :  

  (I) (II) (III) (IV) 

 (1) (C) (B) (D) (A) 

 (2) (A) (D) (B) (C) 

 (3) (B) (C) (A) (D) 

 (4) (D) (A) (C) (B) 

 

53. Match List – I with List – II and choose the correct answer from the codes given : 

List – I  

(Averages) 

List – II 

(Situation where best used) 

(I) Geometric Mean (A) Open end grouped distributions 

(II) Median (B) To describe quantitative data 

(III) Mode (C) In averaging ratio and percentage 

(IV) Harmonic Mean (D) Comparing the values of variable with 
constant quantity of another variable  

 Codes :   

  (I) (II) (III) (IV) 

 (1) (A) (C) (D) (B) 

 (2) (C) (A) (B) (D) 

 (3) (B) (D) (C) (A) 

 (4) (D) (B) (A) (C) 
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52. ÃÖæ“Öß-I ÛúÖê ÃÖæ“Öß-II ÃÖê ÃÖã´Öê×»ÖŸÖ Ûú¸ëü †Öî¸ ×¤ü‹ ÝÖ‹ Ûæú™üÖë ´Öë ÃÖê ÃÖÆüß ˆ¢Ö¸ü “Öã®Öë : 

ÃÖæ“Öß – I 

(ÛúÖµÖÔÛÎú´Ö) 

ÃÖæ“Öß – II 

(±úÖêÛúÃÖ) 

(I) †ÖµÖãÂÖ (AYUSH) (A) ÛúÖî¿Ö»Ö 

(II) ®ÖÖÛúÖê (NACO) (B) ‹›ËüÃÖ 

(III) ®Öß×ŸÖ (NITI) (C) Ã¾ÖÖÃ£µÖ 

(IV) ¯Öß ‹´Ö Ûêú ¾Öß ¾ÖÖµÖ (PMKVY) (D) ×®ÖµÖÖê•Ö®Ö 

 Ûæú™ü : 

  (I) (II) (III) (IV) 

 (1) (C) (B) (D) (A) 

 (2) (A) (D) (B) (C) 

 (3) (B) (C) (A) (D) 

 (4) (D) (A) (C) (B) 

 

53. ÃÖæ“Öß-I ÛúÖê ÃÖæ“Öß-II ÃÖê ÃÖã´Öê×»ÖŸÖ Ûú¸ëü †Öî¸ ×¤ü‹ ÝÖ‹ Ûæú™üÖë ´Öë ÃÖê ÃÖÆüß ˆ¢Ö¸ü “Öã®Öë : 

ÃÖæ“Öß – I 

(†ÖîÃÖŸÖ) 

ÃÖæ“Öß – II 

(¾Öê ¯Ö×¸ü×Ã£Ö×ŸÖµÖÖÑ ×•Ö®Ö´Öë ˆ®ÖÛúÖ ˆ¢Ö´Ö ¯ÖÏµÖÖêÝÖ ÆüÖêŸÖÖ Æîü) 

(I) •µÖÖ×´ÖŸÖßµÖ ´ÖÖ¬µÖ (A) ×®ÖÃÃÖßµÖ ÃÖ´Öæ×ÆüŸÖ ÃÖÓ×¾ÖŸÖ¸üÞÖ 

(II) ´ÖÖ×¬µÖÛúÖ (B) ´ÖÖ¡ÖÖŸ´ÖÛú †ÖÑÛú›ÌüÖë ÛúÖ ²µÖÖî¸üÖ ¤êü®ÖÖ 

(III) ²ÖÆãü»ÖÛú (C) †®Öã¯ÖÖŸÖ †Öî¸ü ¯ÖÏ×ŸÖ¿ÖŸÖŸÖÖ ÛúÖ †ÖîÃÖŸÖ ×®ÖÛúÖ»Ö®Öê ´Öë 

(IV) Æü¸üÖŸ´ÖÛú ´ÖÖ¬µÖ (D) “Ö¸ü Ûêú ´ÖÖ®Ö Ûúß ×ÛúÃÖß ¤æüÃÖ¸êü “Ö¸ü Ûúß ×Ã£Ö¸ü ´ÖÖ¡ÖÖ Ûêú 
ÃÖÖ£Ö ŸÖã»Ö®ÖÖ 

 Ûæú™ü : 

  (I) (II) (III) (IV) 

 (1) (A) (C) (D) (B) 

 (2) (C) (A) (B) (D) 

 (3) (B) (D) (C) (A) 

 (4) (D) (B) (A) (C) 
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54. Match List – I with List – II and choose the correct answer from the codes given : 
List – I  

(Analysis 
List – II 
(Scope) 

(I) Skewness (A) Asymmetry in the shape of a frequency 
distribution 

(II) Correlation  (B) An analysis of covariation between variables  
(III) Regression (C) Measure of variation of the items  
(IV) Dispersion (D) To establish the nature of relationship between 

variables  
 Codes :  
  (I) (II) (III) (IV) 
 (1) (A) (B) (D) (C) 
 (2) (B) (A) (C) (D) 
 (3) (C) (D) (B) (A) 
 (4) (D) (C) (A) (B) 
 

55. Match List – I with List – II and choose the correct answer from the codes given : 
List – I  

(Ideologies of Economic 
Development Paradigm) 

List – II 
(Ideologies of Social 

Development Paradigm) 
(I) Liberalism (A) Human Rights 
(II) Capitalism (B) Post-colonialism 
(III) Social Darwinism (C) Ecologism 
(IV) Neo-Liberalism (D) Multiculturalism  

 Codes : 
  (I) (II) (III) (IV) 
 (1) (B) (D) (C) (A) 
 (2) (D) (A) (C) (B) 
 (3) (A) (B) (C) (D) 
 (4) (A) (D) (C) (B) 
 

56. Match List – I (Area) with List – II (Related issues)  and select the correct answers from 
the codes given below :  

List – I  
(Area) 

List – II 
(Related issues) 

(I) Planning for organisations, jobs 
and people 

(a) Selection Tests 

(II) Acquiring human resources (b) Forecasting the demand 
for labour 

(III) Building individual and 
organisational performance 

(c) Providing feedback to 
employees 

(IV) Rewarding employees (d) Training methods 
 Codes : 
  (I) (II) (III) (IV) 
 (1) (b) (a) (d) (c) 
 (2) (a) (b) (c) (d) 
 (3) (a) (d) (c) (b) 
 (4) (d) (c) (a) (b) 
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54. ÃÖæ“Öß-I ÛúÖê ÃÖæ“Öß-II ÃÖê ÃÖã´Öê×»ÖŸÖ Ûú¸ëü †Öî¸ ×¤ü‹ ÝÖ‹ Ûæú™üÖë ´Öë ÃÖê ÃÖÆüß ˆ¢Ö¸ü “Öã®Öë : 
ÃÖæ“Öß – I 

(×¾Ö¿»ÖêÂÖÞÖ) 
ÃÖæ“Öß – II 
(ÃÛúÖê¯Ö) 

(I) ¾ÖîÂÖ´µÖ (A) ‹Ûú †Ö¾Öé×¢Ö ÃÖÓ×¾ÖŸÖ¸üÞÖ Ûêú †ÖÛúÖ¸ü ´Öë ×¾ÖÂÖ´ÖŸÖÖ 
(II) ÃÖÆüÃÖÓ²ÖÓ¬Ö (B) “Ö¸üÖë Ûêú ²Öß“Ö ÃÖÆü-¯Ö×¸ü¾ÖŸÖÔ®Ö ÛúÖ ‹Ûú ×¾Ö¿»ÖêÂÖÞÖ 
(III) ¯ÖÏ×ŸÖÝÖ´Ö®Ö (C) ´Ö¤üÖë Ûêú ¯Ö×¸ü¾ÖŸÖÔ®Ö Ûúß ´ÖÖ¯Ö 
(IV) ±îú»ÖÖ¾Ö (D) “Ö¸üÖë Ûêú ²Öß“Ö ÃÖÓ²ÖÓ¬ÖÖë Ûúß ¯ÖÏÛéú×ŸÖ Ã£ÖÖ×¯ÖŸÖ Ûú¸ü®ÖÖ 

 Ûæú™ü : 
  (I) (II) (III) (IV) 
 (1) (A) (B) (D) (C) 
 (2) (B) (A) (C) (D) 
 (3) (C) (D) (B) (A) 
 (4) (D) (C) (A) (B) 
 

55. ÃÖæ“Öß-I ÛúÖê ÃÖæ“Öß-II ÃÖê ÃÖã´Öê×»ÖŸÖ Ûú¸ëü †Öî¸ ×¤ü‹ ÝÖ‹ Ûæú™üÖë ´Öë ÃÖê ÃÖÆüß ˆ¢Ö¸ü “Öã®Öë : 
ÃÖæ“Öß – I 

(†ÖÙ£ÖÛú ×¾ÖÛúÖÃÖ ºþ¯ÖÖ¾Ö»Öß Ûúß ×¾Ö“ÖÖ¸ü¬ÖÖ¸üÖ‹Ñ) 
ÃÖæ“Öß – II 

(ÃÖÖ´ÖÖ×•ÖÛú ×¾ÖÛúÖÃÖ ºþ¯ÖÖ¾Ö»Öß Ûúß ×¾Ö“ÖÖ¸ü¬ÖÖ¸üÖ‹Ñ) 
(I) ˆ¤üÖ¸ü¾ÖÖ¤ü (A) ´ÖÖ®Ö¾ÖÖ×¬ÖÛúÖ¸ü 
(II) ¯ÖæÑ•Öß¾ÖÖ¤ü (B) ˆ¢Ö¸ü-ˆ¯Ö×®Ö¾Öê¿Ö¾ÖÖ¤ü 
(III) ÃÖÖ´ÖÖ×•ÖÛú ›üÖÙ¾Ö®Ö¾ÖÖ¤ü (C) ¯ÖÖ×¸ü×Ã£Ö×ŸÖÛúß¾ÖÖ¤ü 
(IV) ®Ö¾Ö-ˆ¤üÖ¸ü¾ÖÖ¤ü (D) ²ÖÆãüÃÖÖÓÃÛéú×ŸÖÛúŸÖÖ 

 Ûæú™ü : 
  (I) (II) (III) (IV) 
 (1) (B) (D) (C) (A) 
 (2) (D) (A) (C) (B) 
 (3) (A) (B) (C) (D) 
 (4) (A) (D) (C) (B) 
 

56. ÃÖæ“Öß-I (õÖê¡Ö) ÛúÖê ÃÖæ“Öß-II (ÃÖÓ²ÖÓ×¬ÖŸÖ ´Öã§êü) ÃÖê ÃÖã´Öê×»ÖŸÖ Ûú¸ëü †Öî¸ ×¤ü‹ ÝÖ‹ Ûæú™üÖë ´Öë ÃÖê ÃÖÆüß ˆ¢Ö¸ü “Öã®Öë : 
ÃÖæ“Öß – I 

(õÖê¡Ö) 
ÃÖæ“Öß – II 

(ÃÖÓ²ÖÓ×¬ÖŸÖ ´Öã§êü) 
(I) ÃÖÓÝÖšü®Ö, ÛúÖµÖÔ †Öî¸ü •Ö®ÖŸÖÖ Ûúß µÖÖê•Ö®ÖÖ (a) “ÖµÖ®Ö ¯Ö¸üßõÖÖ‹Ñ 
(II) ´ÖÖ®Ö¾Ö ÃÖÓÃÖÖ¬Ö®Ö •Öã™üÖ®ÖÖ (b) ÁÖ´Ö-´ÖÖÑÝÖ ÛúÖ ¯Öæ¾ÖÖÔ®Öã´ÖÖ®Ö 
(III) ¾ÖîµÖ×ŒŸÖÛú †Öî¸ü ÃÖÖÓÝÖšü×®ÖÛú ÛúÖµÖÔ×®ÖÂ¯ÖÖ¤ü®Ö ÃÖã×®Ö×¿“ÖŸÖ Ûú¸ü®ÖÖ (c) Ûú´ÖÔ“ÖÖ×¸üµÖÖë ÛúÖê ±úß›ü²ÖîÛú ¤êü®ÖÖ 
(IV) Ûú´ÖÔ“ÖÖ×¸üµÖÖë ÛúÖê ¯Öã¸üÃÛéúŸÖ Ûú¸ü®ÖÖ (d) ¯ÖÏ×¿ÖõÖÞÖ ¯ÖÏ×¾Ö×¬ÖµÖÖÑ 

 Ûæú™ü : 
  (I) (II) (III) (IV) 
 (1) (b) (a) (d) (c) 
 (2) (a) (b) (c) (d) 
 (3) (a) (d) (c) (b) 
 (4) (d) (c) (a) (b) 
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57. Match List – I with List – II and choose the correct answer from the codes given : 
List – I  

(Diseases) 
List – II 

(Explanations) 
(I) Illusion (A) An experience involving the apparent 

perception of something not present 
(II) Delusion (B) Long term mental disorder 
(III) Hallucination (C) an idiosyncratic belief  
(IV) Schizophrenia (D) an instance of wrong or misinterepted 

perception of sensory experience  
 Codes : 
  (I) (II) (III) (IV) 
 (1) (D) (C) (A) (B) 
 (2) (B) (A) (C) (D) 
 (3) (C) (B) (D) (A) 
 (4) (A) (D) (B) (C) 
 
58. Match the List – I with List – II and choose the correct answer from the codes given        

below : 
List – I  

(Latin words) 
List – II 

(Meaning) 
(a) cf. (I) Namely 
(b) e.g. (II) In the work cited 
(c) viz. (III) For example 
(d) op.cit. (IV) Compare  

 Codes : 
  (a) (b) (c) (d) 
 (1) (IV) (III) (I) (II) 
 (2) (I) (II) (III) (IV) 
 (3) (IV) (III) (II) (I) 
 (4) (III) (IV) (II) (I) 
 
59. Identify the correct sequence of events :  
 (1) Impairment, Disease, Handicap, Disability  
 (2) Disability, Handicap, Disease, Impairment 
 (3) Handicap, Disability, Impairment, Disease 
 (4) Disease, Impairment, Disability, Handicap  
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57. ÃÖæ“Öß-I ÛúÖê ÃÖæ“Öß-II ÃÖê ÃÖã´Öê×»ÖŸÖ Ûú¸ëü †Öî¸ ×¤ü‹ ÝÖ‹ Ûæú™üÖë ´Öë ÃÖê ÃÖÆüß ˆ¢Ö¸ü “Öã®Öë : 

ÃÖæ“Öß – I 

(¸üÖêÝÖ) 

ÃÖæ“Öß – II 

(¾µÖÖÜµÖÖ‹Ñ) 

(I) ³ÖÏ´Ö (A) ×ÛúÃÖß †®Öã¯Ö×Ã£ÖŸÖ “Öß•Ö Ûêú ¯ÖÏÛú™ü ÆüÖê®Öê Ûêú ²ÖÖ¤ü ÛúÖ †®Öã³Ö¾Ö 

(II) ³ÖÏ´ÖÖÃÖ×ŒŸÖ (B) ¤üß‘ÖÔ ÛúÖ×»ÖÛú ´ÖÖ®Ö×ÃÖÛú ×¾ÖÛúÖ¸ü 

(III) ×¾Ö³ÖÏÖÓ×ŸÖ (C) ‹Ûú ÃÖ®ÖÛú ³Ö¸üÖ ×¾Ö¿¾ÖÖÃÖ 

(IV) ×¿Ö•ÖÖê±Ïêú×®ÖµÖÖ (D) ‹ë×¦üÛú †®Öã³Ö¾Ö Ûúß ÝÖ»ÖŸÖ ¾µÖÖÜµÖÖ Ûúß ¯Ö×¸ü‘Ö™ü®ÖÖ 

 Ûæú™ü : 

  (I) (II) (III) (IV) 
 (1) (D) (C) (A) (B) 
 (2) (B) (A) (C) (D) 
 (3) (C) (B) (D) (A) 
 (4) (A) (D) (B) (C) 
 
58. ÃÖæ“Öß-I ÛúÖê ÃÖæ“Öß-II ÃÖê ÃÖã´Öê×»ÖŸÖ Ûú¸ëü ŸÖ£ÖÖ Ûæú™ü Ûúß ÃÖÆüÖµÖŸÖÖ ÃÖê ÃÖÆüß ˆ¢Ö¸ü ¤ü¿ÖÖÔ‹Ñ : 

ÃÖæ“Öß – I 

(»Öî×™ü®Ö ¿Ö²¤ü) 

ÃÖæ“Öß – II 

(†Ö¿ÖµÖ) 

(a) cf. (I) ®ÖÖ´Ö¿Ö: 

(b) e.g. (II) ×¤ü‹ ÝÖ‹ ÛúÖµÖÔ ´Öë ×¤üÜÖÖµÖÖ ÝÖµÖÖ Æîü … 

(c) viz. (III) ˆ¤üÖÆü¸üÞÖ Ûêú ×»Ö‹ 

(d) op.cit (IV) ŸÖã»Ö®ÖÖ Ûú¸ëü 

 Ûæú™ü : 

  (a) (b) (c) (d) 
 (1) (IV) (III) (I) (II) 
 (2) (I) (II) (III) (IV) 
 (3) (IV) (III) (II) (I) 
 (4) (III) (IV) (II) (I) 
 
59. ×®Ö´®Ö ‘Ö™ü®ÖÖ†Öë Ûêú ÃÖÆüß ÛÎú´Ö Ûúß ¯ÖÆü“ÖÖ®Ö Ûú¸ëü : 

 (1) ¤ãü²ÖÔ»ÖŸÖÖ, ¸üÖêÝÖ, ×¾ÖÛú»ÖÖÓÝÖŸÖÖ, †ÃÖ´Ö£ÖÔŸÖÖ  

ü (2) †ÃÖ´Ö£ÖÔŸÖÖ, ×¾ÖÛú»ÖÖÓÝÖŸÖÖ, ¸üÖêÝÖ, ¤ãü²ÖÔ»ÖŸÖÖ 

 (3) ×¾ÖÛú»ÖÖÓÝÖŸÖÖ, †ÃÖ´Ö£ÖÔŸÖÖ, ¤ãü²ÖÔ»ÖŸÖÖ, ¸üÖêÝÖ 

ü (4) ¸üÖêÝÖ, ¤ãü²ÖÔ»ÖŸÖÖ, †ÃÖ´Ö£ÖÔŸÖÖ, ×¾ÖÛú»ÖÖÓÝÖŸÖÖ 
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60. Match the List – I with List – II and choose the correct answer from the codes given        
below : 

List – I  
(Approaches to Child Welfare) 

List – II 
(Paradigm Shift taken place in approaches) 

(a) Welfare (I) Inclusion and mainstreaming  
(b) Institutional and Residential 

case 
(II) Participant and Partner 

(c) Segregation and Isolation (III) Development  
(d) Beneficiary and Recipient (IV) Non-institutional and family-based alternatives 

 Codes : 

  (a) (b) (c) (d) 

 (1) (I) (II) (III) (IV) 

 (2) (III) (IV) (I) (II) 

 (3) (III) (IV) (II) (I) 

 (4) (II) (III) (I) (IV) 

 

61. Assertion (A) : Oppositional Defiant Disorder (ODD) is a childhood behavioural problem 
characterized by constant disobedience and hostility. 

 Reason (R) : ODD is one of a group of behavioural disorders which include conduct 
disorder and Attention Deficit Hyperactive Disorder (ADHD). 

 Codes :   

 (1) (A) is correct and (R) is wrong. 

 (2) Both (A) and (R) are wrong. 

 (3) Both (A) and (R) are correct. 

 (4) (A) is wrong and (R) is correct. 

 

62. Assertion (A) : Students receiving counselling show a greater increase in creativity. 

 Reason (R) : Person giving counselling to students has creative ideas.  

 Codes :   

 (1) Both (A) and (R) are not correct. 

 (2) Both (A) and (R) are correct and (R) is the correct explanation of (A). 

 (3) (A) is correct and (R) is incorrect. 

 (4) Both (A) and (R) are correct, but (R) is not the correct explanation of (A). 
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60. ÃÖæ“Öß-I ÛúÖê ÃÖæ“Öß-II ÃÖê ÃÖã´Öê×»ÖŸÖ Ûú¸ëü †Öî¸ ×¤ü‹ ÝÖ‹ Ûæú™üÖë ´Öë ÃÖê ÃÖÆüß ˆ¢Ö¸ü ¤ëü : 

ÃÖæ“Öß – I 

(×¿Ö¿Öã Ûú»µÖÖÞÖ †×³ÖÝÖ´Ö) 

ÃÖæ“Öß – II 

(†×³ÖÝÖ´ÖÖë ´Öë Æãü†Ö ×®Ö¤ü¿ÖÔ®ÖÖŸ´ÖÛú ¯Ö×¸ü¾ÖŸÖÔ®Ö) 

(a) Ûú»µÖÖÞÖ (I) ÃÖ´ÖÖ¾Öê¿Ö®Ö †Öî¸ü ´ÖãÜµÖ¬ÖÖ¸üÖ ´Öë »ÖÖ®ÖÖ 

(b) ÃÖÖÓÃ£ÖÖ×®ÖÛú †Öî¸ü †Ö¾ÖÖÃÖßµÖ ´ÖÖ´Ö»ÖÖ (II) ¯ÖÏ×ŸÖ³ÖÖÝÖß †Öî¸ü ³ÖÖÝÖß¤üÖ¸ü 

(c) ¯Öé£ÖŒÛú¸üÞÖ †Öî¸ü ×¾ÖµÖÖê•Ö®Ö (III) ×¾ÖÛúÖÃÖ 

(d) »ÖÖ³ÖÖ£Öá †Öî¸ü ¯ÖÏÖ¯ŸÖÛúŸÖÖÔ (IV) ÝÖî¸ü-ÃÖÖÓÃ£ÖÖ×®ÖÛú †Öî¸ü ¯Ö×¸ü¾ÖÖ¸ü-†Ö¬ÖÖ×¸üŸÖ ×¾Ö´ÖãÜÖ®Ö 

 Ûæú™ü : 

  (a) (b) (c) (d) 

 (1) (I) (II) (III) (IV) 

 (2) (III) (IV) (I) (II) 

 (3) (III) (IV) (II) (I) 

 (4) (II) (III) (I) (IV) 

 

61. †×³ÖÛú£Ö®Ö (A) : †Öê¯ÖÖê•Öß¿Ö®Ö»Ö ×›ü±úÖµÖÓ™ü ×¾ÖÛúÖ¸ü (†Öê›üß›üß) ²ÖÖ»µÖ¾ÖÃ£ÖÖ ´Öë ÆüÖê®Öê ¾ÖÖ»Öß ‹Ûú ¾µÖ¾ÖÆüÖ¸üÝÖŸÖ ÃÖ´ÖÃµÖÖ Æîü 
×•ÖÃÖ´Öë ÃÖŸÖŸÖ †¾Ö–ÖÖ †Öî¸ü ¿Ö¡Öã³ÖÖ¾Ö ÆüÖêŸÖÖ Æîü … 

 ŸÖÛÔú (R)  : †Öê›üß›üß  ¾µÖ¾ÖÆüÖ¸üÝÖŸÖ ×¾ÖÛúÖ¸üÖë Ûêú ÃÖ´ÖæÆü ÛúÖ ‹Ûú ³ÖÖÝÖ ×•ÖÃÖ´Öë †Ö“Ö¸üÞÖ ÃÖÓ²ÖÓ¬Öß ×¾ÖÛúÖ¸ †Öî¸ü 
†™ëü¿Ö®Ö ›êü×±ú×ÃÖ™ü ÆüÖ‡¯Ö¸‹×Œ™ü¾Ö ×¾ÖÛúÖ¸ü ¿ÖÖ×´Ö»Ö Æïü … 

 Ûæú™ü : 

 (1) (A) ÃÖÆüß Æîü †Öî̧ üü (R) ÝÖ»ÖŸÖ Æîü … 

 (2) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÝÖ»ÖŸÖ Æïü … 

 (3) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü … 

 (4) (A) ÝÖ»ÖŸÖ Æîü †Öî¸ü (R) ÃÖÆüß Æîü … 

 

62. †×³ÖÛú£Ö®Ö (A) : ¯Ö¸üÖ´Ö¿ÖÔ-¯ÖÏÖ¯ŸÖ ”ûÖ¡ÖÖë Ûúß ¸ü“Ö®ÖÖŸ´ÖÛúŸÖÖ ´Öë •µÖÖ¤üÖ ²ÖœÌüÖêŸÖ¸üß ×¤üÜÖÖ‡Ô ¤êüŸÖß Æîü … 

 ŸÖÛÔú (R)  : ”ûÖ¡ÖÖë ÛúÖê ¯Ö¸üÖ´Ö¿ÖÔ ¤êü®Öê ¾ÖÖ»Öê ¾µÖ×ŒŸÖ Ûêú ¯ÖÖÃÖ ¸ü“Ö®ÖÖŸ´ÖÛú ×¾Ö“ÖÖ¸ü ÆüÖêŸÖê Æïü … 

 Ûæú™ü : 

 (1) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß ®ÖÆüà Æïü … 

 (2) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü †Öî¸ü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ Æîü … 

 (3) (A) ÃÖÆüß Æîü †Öî̧ ü (R) ÃÖÆüß ®ÖÆüà Æîü … 

 (4) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü, ØÛúŸÖã (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü … 
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63. Assertion (A) : Social legislation is a decree issued by the government for the removal of 
certain social evils and for the improvement of social conditions. . 

 Reason (R) : The ultimate aim of social legislation is to bring about social reform in the 
society.  

 Codes :   
 (1) (A) is correct and (R) is not correct. 
 (2) (A) is wrong and (R) is correct. 
 (3) Both (A) and (R) are correct. 
 (4) Both (A) and (R) are wrong.  
 
64. Assertion (A) : The socially excluded groups are likely to benefit from the normal process 

of economic growth.  
 Reason (R) : Socially excluded groups own resources of various kinds than other sections 

of poor.  
 Codes :   
 (1) (A) is correct, but (R) is wrong. 
 (2) (A) is wrong, but (R) is correct. 
 (3) Both (A) and (R) are correct. 
 (4) Both (A) and (R) are wrong.  
 
65. Assertion (A) : Weak civil societies are ineffective as a counter weight to state power. 
 Reason (R) : Inadequate popular participation and governmental transparency and 

accountability strengthen civil societies.   
 In the light of the two statements, which of the following is correct ? 
 (1) (A) is correct and (R) is wrong. 
 (2) (A) is wrong and (R) is correct. 
 (3) Both (A) and (R) are correct and (R) is correct explanation of (A). 
 (4) Both (A) and (R) are correct and (R) is not the correct explanation for (A). 
 
66. Assertion (A) : Social protection is emerging as a key social development policy focusing 

on social security and poverty reduction. 
 Reason (R) : A unified approach in response to the perceived increase in the vulnerability 

of populations cannot improve social protection.  
 Codes :   
 (1) Both (A) and (R) are correct and (R) is the correct explanation for (A). 
 (2) Both (A) and (R) are correct, but (R) is not the correct explanation of (A). 
 (3) (A) is correct, but (R) is wrong.  
 (4) (A) is wrong, but (R) is correct.  
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63. †×³ÖÛú£Ö®Ö (A) : ÃÖÖ´ÖÖ×•ÖÛú ×¾Ö¬ÖÖµÖ®Ö ÃÖ¸üÛúÖ¸ü «üÖ¸üÖ ÃÖÖ´ÖÖ×•ÖÛú ¤ü¿ÖÖ†Öë ´Öë ÃÖã¬ÖÖ¸ü ŸÖ£ÖÖ Ûú×ŸÖ¯ÖµÖ ÃÖÖ´ÖÖ×•ÖÛú ²Öã¸üÖ‡µÖÖë 
ÛúÖê ¤æü¸ü Ûú¸ü®Öê Ûêú ×»Ö‹ •ÖÖ¸üß ×ÛúµÖÖ •ÖÖ®Öê ¾ÖÖ»ÖÖ ¿ÖÖÃÖ®ÖÖ¤êü¿Ö Æîü … 

 ŸÖÛÔú (R)  : ÃÖÖ´ÖÖ×•ÖÛú ×¾Ö¬ÖÖµÖ®Ö ÛúÖ †Ó×ŸÖ´Ö »ÖõµÖ ÃÖ´ÖÖ•Ö ´Öë ÃÖÖ´ÖÖ×•ÖÛú ÃÖã¬ÖÖ¸ü Ûú¸ü®ÖÖ Æîü … 
 Ûæú™ü : 
 (1) (A) ÃÖÆüß Æîü †Öî̧ ü (R) ÃÖÆüß ®ÖÆüà Æîü … 
 (2) (A) ÃÖÆüß ®ÖÆüà Æîü †Öî¸ü (R) ÃÖÆüß Æîü … 
 (3) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü … 
 (4) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß ®ÖÆüà Æïü … 
 
64. †×³ÖÛú£Ö®Ö (A) : ÃÖÖ´ÖÖ×•ÖÛú ºþ¯Ö ÃÖê ¾ÖÓ×“ÖŸÖ ÃÖ´ÖæÆüÖë Ûêú †ÖÙ£ÖÛú ¾Öé×¨ü Ûúß ÃÖÖ´ÖÖ®µÖ ¯ÖÏ×ÛÎúµÖÖ ÃÖê »ÖÖ³ÖÖ×®¾ÖŸÖ ÆüÖê®Öê Ûúß 

ÃÖÓ³ÖÖ¾Ö®ÖÖ ÆüÖêŸÖß Æîü … 
 ŸÖÛÔú (R)  : ÃÖÖ´ÖÖ×•ÖÛú ºþ¯Ö ÃÖê ¾ÖÓ×“ÖŸÖ ÃÖ´ÖæÆüÖë Ûêú ¯ÖÖÃÖ †®µÖ ×®Ö¬ÖÔ®ÖÖë Ûúß ŸÖã»Ö®ÖÖ ´Öë ×¾Ö×¾Ö¬Ö ¯ÖÏÛúÖ¸ü Ûêú ÃÖÓÃÖÖ¬Ö®Ö 

ÆüÖêŸÖê Æïü … 
 Ûæú™ü : 
 (1) (A) ÃÖÆüß Æîü, ØÛúŸÖã (R) ÃÖÆüß ®ÖÆüà Æîü … 
 (2) (A) ÃÖÆüß ®ÖÆüà Æîü, ØÛúŸÖã (R) ÃÖÆüß Æîü … 
 (3) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü … 
 (4) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß ®ÖÆüà Æïü … 
 
65. †×³ÖÛú£Ö®Ö (A) : Ûú´Ö•ÖÖê¸ü ®ÖÖÝÖ×¸üÛú ÃÖ´ÖÖ•Ö ¸üÖ•ÖÃÖ¢ÖÖ Ûêú ¯ÖÏ×ŸÖ³ÖÖ¸ü Ûêú ºþ¯Ö ´Öë †¯ÖÏ³ÖÖ¾Öß ÆüÖêŸÖê Æïü … 
 ŸÖÛÔú (R)  : †¯ÖµÖÖÔ¯ŸÖ •Ö®Ö ³ÖÖÝÖß¤üÖ¸üß †Öî¸ü ÃÖ¸üÛúÖ¸ü Ûúß ¯ÖÖ¸ü¤üÙ¿ÖŸÖÖ †Öî¸ü •Ö¾ÖÖ²Ö¤êüÆüß ®ÖÖÝÖ×¸üÛú ÃÖ´ÖÖ•ÖÖë ÛúÖê 

ÃÖ¿ÖŒŸÖ ²Ö®ÖÖŸÖê Æïü … 
 ˆ¯Ö¸üÖêŒŸÖ ¤üÖê Ûú£Ö®ÖÖë Ûêú †Ö»ÖÖêÛú ´Öë ×®Ö´®Ö ´Öë ÃÖê ÛúÖî®Ö ÃÖÆüß Æîü ? 
 (1) (A) ÃÖÆüß Æîü †Öî̧ ü (R) ÃÖÆüß ®ÖÆüà Æîü … 
 (2) (A) ÃÖÆüß ®ÖÆüà Æîü †Öî¸ü (R) ÃÖÆüß Æîü … 
 (3) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü †Öî¸ü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ Æîü … 
 (4) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü †Öî¸ü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü … 
 
66. †×³ÖÛú£Ö®Ö (A) : ÃÖÖ´ÖÖ×•ÖÛú ÃÖÓ¸üõÖÞÖ ‹Ûú ¯ÖÏ´ÖãÜÖ ÃÖÖ´ÖÖ×•ÖÛú ×¾ÖÛúÖÃÖ ®Öß×ŸÖ Ûêú ºþ¯Ö ´Öë ˆ³Ö¸ü ¸üÆüÖ Æîü ×•ÖÃÖ´Öë ÃÖÖ´ÖÖ×•ÖÛú 

ÃÖã¸üõÖÖ †Öî¸ü ÝÖ¸üß²Öß ˆ¯Ö¿Ö´Ö®Ö ¯Ö¸ü ¬µÖÖ®Ö Ûëú×¦üŸÖ ×ÛúµÖÖ •ÖÖŸÖÖ Æîü … 
 ŸÖÛÔú (R)  : •Ö®ÖŸÖÖ Ûúß ³Öê¤ËüµÖŸÖÖ ´Öë †®Öã´ÖÖ×®ÖŸÖ ²ÖœÌüÖêŸÖ¸üß Ûêú ×»Ö‹ ‹Ûú ÃÖ´Ö×®¾ÖŸÖ ¥ü×Â™üÛúÖêÞÖ ÃÖÖ´ÖÖ×•ÖÛú ÃÖÓ¸üõÖÞÖ ´Öë 

ÃÖã¬ÖÖ¸ü ®ÖÆüà »ÖÖ ÃÖÛúŸÖÖ … 
 Ûæú™ü : 
 (1) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü †Öî¸ü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ Æîü …  
 (2) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü, ØÛúŸÖã (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü …  
 (3) (A) ÃÖÆüß Æîü, ØÛúŸÖãü (R) ÃÖÆüß ®ÖÆüà Æîü … 
 (4) (A) ÃÖÆüß ®ÖÆüà Æîü, ØÛúŸÖã (R) ÃÖÆüß Æîü … 
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67. Arrange the following stages of group development as enunciated by Trecker : 

 (i) Beginning (ii) Development of Bond 

 (iii) Strong group (iv) Emergence of group feeling 

 (v) Decline in group feeling (vi) Ending 

 Codes : 

 (1) (i), (iv), (ii), (iii), (v), (vi) 

 (2) (i), (iv), (iii), (ii), (v), (vi) 

 (3) (i), (ii), (iii), (iv), (v), (vi) 

 (4) (i), (ii), (iii), (iv), (vi), (v) 

 

68. Arrange the following phases of field work in social work in an order of sequence : 

 (i) Placement phase 

 (ii) Orientation phase 

 (iii) Exploration-Assessment-Action Phase 

 (iv) Evaluation Phase  

 Codes : 

 (1) (i), (ii), (iii), (iv) 

 (2) (ii), (i), (iii), (iv) 

 (3) (i), (ii), (iv), (iii) 

 (4) (ii), (i), (iv), (iii) 

 

69. Arrange the following Maslow’s hierarchy of needs in a sequential order : 

 (i) Social needs (ii) Physiological needs 

 (iii) Esteem needs (iv) Safety needs 

 (v) Self-actualization needs 

 Codes : 

 (1) (ii), (iv), (i), (iii) and (v) 

 (2) (v), (iii), (i), (iv) and (ii) 

 (3) (i), (ii), (iii), (iv) and (v) 

 (4) (v), (i), (iv), (iii) and (ii) 
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67. ÃÖÖ´Öæ×ÆüÛú ×¾ÖÛúÖÃÖ Ûêú ×®Ö´®ÖÖÓ×ÛúŸÖ “Ö¸üÞÖÖë ÛúÖê ™ÒêüÛú¸ü Ûêú ×ÃÖ¨üÖÓŸÖ Ûêú †®ÖãÃÖÖ¸ü ÃÖã¾µÖ¾Ö×Ã£ÖŸÖ Ûú¸ëü :  

 (i) ¯ÖÏÖ¸Óü³Ö 

 (ii) •Öã›ÌüÖ¾Ö ÛúÖ ×¾ÖÛúÖÃÖ 

 (iii) ´Ö•Ö²ÖæŸÖ ÃÖ´ÖæÆü 

 (iv) ÃÖ´ÖæÆü ³ÖÖ¾Ö ÛúÖ ˆ³ÖÖ¸ü 

 (v) ÃÖ´ÖæÆü ³ÖÖ¾Ö ´Öë Ûú´Öß 

 (vi) ÃÖ´ÖÖ×¯ŸÖ 

 Ûæú™ü : 
 (1) (i), (iv), (ii), (iii), (v), (vi) 
 (2) (i), (iv), (iii), (ii), (v), (vi) 
 (3) (i), (ii), (iii), (iv), (v), (vi) 
 (4) (i), (ii), (iii), (iv), (vi), (v) 
 
68. ÃÖÖ´ÖÖ×•ÖÛú ÛúÖµÖÔ ´Öë ±úß»›ü ÛúÖµÖÔ Ûêú ×®Ö´®ÖÖÓ×ÛúŸÖ “Ö¸üÞÖÖë ÛúÖê ÛÎú´Ö²Ö¨ü œÑüÝÖ ÃÖê ¾µÖ¾Ö×Ã£ÖŸÖ Ûú¸ëü : 

 (i) Ã£ÖÖ¯Ö®Ö “Ö¸üÞÖ 

 (ii) ×Ã£Ö×ŸÖ ×®Ö¬ÖÖÔ¸üÞÖ “Ö¸üÞÖ 

 (iii) †®¾ÖêÂÖÞÖ-†ÖÛú»Ö®Ö-ÛúÖ¸Ôü¾ÖÖ‡Ô “Ö¸üÞÖ 

 (iv) ´Öæ»µÖÖÓÛú®Ö “Ö¸üÞÖ 

 Ûæú™ü : 
 (1) (i), (ii), (iii), (iv) 
 (2) (ii), (i), (iii), (iv) 
 (3) (i), (ii), (iv), (iii) 
 (4) (ii), (i), (iv), (iii) 
 
69. ´ÖîÃ»ÖÖê Ûêú ×®Ö´®ÖÖÓ×ÛúŸÖ †Ö¾Ö¿µÖÛúŸÖÖ †®ÖãÛÎú´Ö ÛúÖê ÃÖÆüß ÛÎú´Ö ´Öë ÛÎú´Ö²Ö¨ü Ûú¸ëü :   

 (i) ÃÖÖ´ÖÖ×•ÖÛú †Ö¾Ö¿µÖÛúŸÖÖ‹Ñ 

 (ii) ¿ÖÖ¸üß×¸üÛú †Ö¾Ö¿µÖÛúŸÖÖ‹Ñ 

 (iii) ÃÖ´´ÖÖ®Ö †Ö¾Ö¿µÖÛúŸÖÖ‹Ñ 

 (iv) ÃÖÓ¸üõÖÖ †Ö¾Ö¿µÖÛúŸÖÖ‹Ñ 

 (v) Ã¾Ö-×ÛÎúµÖÖ®¾ÖµÖ®Ö †Ö¾Ö¿µÖÛúŸÖÖ‹Ñ 

 Ûæú™ü : 
 (1) (ii), (iv), (i), (iii) †Öî̧ ü (v) 
 (2) (v), (iii), (i), (iv) †Öî̧ ü (ii) 
 (3) (i), (ii), (iii), (iv) †Öî̧ ü (v) 
 (4) (v), (i), (iv), (iii) †Öî̧ ü (ii) 
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70. Organise the following steps in intervention research in a sequence : 
 (i) Identification of objectives  
 (ii) Problem formulation 
 (iii) Selection of single subject design 
 (iv) Intervention strategies 
 (v) Pre-intervention assessment 
 (vi) Assessment of intervention effects 
 (vii) Drawing of conclusions 
 Codes : 
 (1) (ii), (i), (iii), (v), (iv), (vi), (vii) 
 (2) (i), (ii), (iii), (iv), (v), (vi), (vii) 
 (3) (iii), (i), (ii), (iv), (v), (vi), (vii) 
 (4) (iii), (ii), (i), (v), (iv), (vi), (vii) 
 
 Read the passage given below and answer the following questions (71 – 75) as per the 

understanding of the passage. 
  Skills and knowledge are the driving forces of economic growth and social 

development for any country. India currently faces a severe shortage of well-trained, 
skilled workers. It is estimated that only 2.3% of the workforce in India has undergone 
formal skill training as compared to 68% in the UK, 75% in Germany, 52% in USA, 80% 
in Japan and 96% in South Korea. Large sections of the educated workforce have little or 
no job skills, making them largely unemployable. Therefore, India must focus on scaling 
up skill training efforts to meet the demands of employers and drive economic growth.  

  India’s annual skilling capacity was estimated at approximately 7 million during the 
period 2013-14. Apart from meeting its own demand, India has the potential to provide a 
skilled workforce to fill the expected shortfall in the ageing developed world. India is one 
of the youngest nations in the world, with more than 54% of the total population below 25 
years of age and over 62% of the population in the working age group (15-59 years). The 
country’s population pyramid is expected to bulge across the 15-59 age groups over the 
next decade. This demographic advantage is predicted to last only until 2040. India 
therefore has a very narrow time frame to harness its demographic dividend and to 
overcome its skill shortages. 

  The enormity of India’s skilling challenge is further aggravated by the fact that skill 
training efforts cut across multiple sectors and require the involvement of diverse 
stakeholders such as : multiple government departments at the centre and state levels, 
private training providers, educational and training institutions, employers, industry 
associations, assessment and certification bodies and trainees. All these stakeholders need 
to align their work together in order to achieve the target of ‘Skill India’. 

  The Ministry of Skill Development and Entrepreneurship was set up in November 
2014 to drive the ‘Skill India’ agenda in a ‘Mission Mode’ in order to converge existing 
skill training initiatives and combine scale and quality of skilling efforts, with speed. The 
Ministry, therefore, proposes to launch the National Skill Development Mission, which 
will provide the overall institutional framework to rapidly implement and scale up skill 
development efforts across India. The vision, objectives and design of the Mission, draw 
on the lessons learnt from the implementation of skill development efforts over the past 
decade. It seeks to provide the institutional capacity to train a minimum of 300 million 
skilled people by the year 2022. 
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70. ÆüÃŸÖõÖê¯Ö †®ÖãÃÖÓ¬ÖÖ®Ö Ûêú ×®Ö´®ÖÖÓ×ÛúŸÖ “Ö¸üÞÖÖë ÛúÖê ÃÖÆüß ÛÎú´Ö ´Öë ¾µÖ¾Ö×Ã£ÖŸÖ Ûú¸ëü : 
 (i) ˆ§êü¿µÖÖë Ûúß ¯ÖÆü“ÖÖ®Ö 
 (ii) ÃÖ´ÖÃµÖÖ ÃÖæ¡ÖßÛú¸üÞÖ 
 (iii) ‹Ûú»Ö ×¾ÖÂÖµÖÛú †×³ÖÛú»¯Ö ÛúÖ “ÖµÖ®Ö 
 (iv) ÆüÃŸÖõÖê¯Ö ¸üÞÖ®Öß×ŸÖµÖÖÑ 
 (v) ÆüÃŸÖõÖê¯Ö-¯Öæ¾ÖÔ †ÖÛú»Ö®Ö 
 (vi) ÆüÃŸÖõÖê¯Ö Ûêú ¯ÖÏ³ÖÖ¾ÖÖë ÛúÖ †ÖÛú»Ö®Ö 
 (vii) ×®ÖÂÛúÂÖÔ ŸÖîµÖÖ¸ü Ûú¸ü®ÖÖ 
 Ûæú™ü : 
 (1) (ii), (i), (iii), (v), (iv), (vi), (vii) 
 (2) (i), (ii), (iii), (iv), (v), (vi), (vii) 
 (3) (iii), (i), (ii), (iv), (v), (vi), (vii) 
 (4) (iii), (ii), (i), (v), (iv), (vi), (vii) 
 
®Öß“Öê ×¤ü‹ ÝÖªÖÓ¿Ö ÛúÖê ¯ÖœÌëü †Öî¸ü ¯ÖÖšü Ûúß †¯Ö®Öß ÃÖ´Ö—Ö Ûêú †®ÖãÃÖÖ¸ü ×®Ö´®Ö×»Ö×ÜÖŸÖ ¯ÖÏ¿®ÖÖë (71-75) Ûêú ˆ¢Ö¸ü ¤ëü : 
 ×ÛúÃÖß ¤êü¿Ö Ûêú †ÖÙ£ÖÛú †Öî̧ ü ÃÖÖ´ÖÖ×•ÖÛú ×¾ÖÛúÖÃÖ Ûêú ×»Ö‹ ÛúÖî¿Ö»Ö †Öî̧ ü –ÖÖ®Ö ¯ÖÏȩ̂ üÛú ¿Ö×ŒŸÖµÖÖÑ ÆüÖêŸÖß Æïü … ¾ÖŸÖỐ ÖÖ®Ö ´Öë ³ÖÖ¸üŸÖ 
´Öë ÃÖã¯ÖÏ×¿Ö×õÖŸÖ †Öî¸ü Ûãú¿Ö»Ö ÛúÖ´ÖÝÖÖ¸üÖë Ûúß ‘ÖÖê¸ü Ûú´Öß Æîü … ‹Ûú †®Öã´ÖÖ®Ö Ûêú ´ÖãŸÖÖ×²ÖÛú ³ÖÖ¸üŸÖ ´Öë ×ÃÖ±Ôú 2.3% ÛúÖ´ÖÝÖÖ¸üÖë ÛúÖê Æüß 
†Öî¯Ö“ÖÖ×¸üÛú ÛúÖî¿Ö»Ö ¯ÖÏ×¿ÖõÖÞÖ ¯ÖÏÖ¯ŸÖ Æîü, •Ö²Ö×Ûú ×²ÖÎ™êü®Ö, •Ö´ÖÔ®Öß, †´Öê×¸üÛúÖ, •ÖÖ¯ÖÖ®Ö †Öî¸ü ¤ü×õÖÞÖ ÛúÖê×¸üµÖÖ ´Öë µÖÆü †ÖÑÛú›ÌüÖ ÛÎú´Ö¿Ö: 
68%, 75%, 52%, 80% †Öî̧ ü 96% Æîü … ×¿Ö×õÖŸÖ ÛúÖ´ÖÝÖÖ¸üÖë Ûêú ‹Ûú ²Ö›Ìêü ŸÖ²ÖÛêú Ûêú ¯ÖÖÃÖ µÖÖ ŸÖÖê ÛúÖµÖÔ ÃÖÓ²ÖÓ¬Öß ÛúÖî¿Ö»Ö Æîü Æüß 
®ÖÆüà µÖÖ ®Ö Ûêú ²Ö¸üÖ²Ö¸ü Æîü, ×•ÖÃÖÃÖê ¾Öê ¸üÖê•ÖÝÖÖ¸ü Ûêú µÖÖêÝµÖ ®ÖÆüà ²Ö®Ö ¯ÖÖŸÖê … †ŸÖ: ×®ÖµÖÖêŒŸÖÖ†Öë Ûúß ´ÖÖÑÝÖÖë ÛúÖê ¯Öæ¸üÖ Ûú¸ü®Öê †Öî¸ü †ÖÙ£ÖÛú 
ÃÖÓ¾Öé×¨ü ÛúÖê ÝÖ×ŸÖ ¤êü®Öê Ûêú ×»Ö‹ ³ÖÖ¸üŸÖ Ûêú ×»Ö‹ ÛúÖî¿Ö»Ö ¯ÖÏ×¿ÖõÖÞÖ ¯ÖÏµÖÖÃÖÖë ÛúÖê ²ÖœÌüÖ®Öê ¯Ö¸ü ¬µÖÖ®Ö Ûëú×¦üŸÖ Ûú¸ü®ÖÖ †ŸµÖÓŸÖ †Ö¾Ö¿µÖÛú Æîü … 
 ¾ÖÂÖÔ 2013-14 Ûêú ¤üÖî¸üÖ®Ö ³ÖÖ¸üŸÖ Ûúß ¾ÖÖÙÂÖÛú ÛúÖî¿Ö»ÖßµÖ õÖ´ÖŸÖÖ »ÖÝÖ³ÖÝÖ 7 ×´Ö×»ÖµÖ®Ö †ÖÑÛúß ÝÖ‡Ô £Öß … †¯Ö®Öß Ã¾ÖµÖÓ Ûúß 
´ÖÖÑÝÖ ÛúÖê ¯Öæ¸üÖ Ûú¸ü®Öê Ûêú †»ÖÖ¾ÖÖ, ³ÖÖ¸üŸÖ Ûêú ¯ÖÖÃÖ µÖÆü ³Öß õÖ´ÖŸÖÖ Æîü ×Ûú ¾ÖÆü ²ÖãœÌüÖŸÖê ×¾ÖÛú×ÃÖŸÖ ¤êü¿ÖÖë ´Öë Ûãú¿Ö»Ö ÛúÖ´ÖÝÖÖ¸üÖë Ûúß ÆüÖê®Öê 
¾ÖÖ»Öß ÃÖÓ³ÖÖ×¾ÖŸÖ Ûú´Öß ÛúÖê ¯Öæ¸üÖ Ûú¸ü ÃÖÛêú … ³ÖÖ¸üŸÖ ¤ãü×®ÖµÖÖ Ûêú ÃÖ²ÖÃÖê µÖã¾ÖÖ ¤êü¿ÖÖë ´Öë ÃÖê ‹Ûú Æîü ×•ÖÃÖÛúß Ûãú»Ö †Ö²ÖÖ¤üß ÛúÖ 54%, 25 
¾ÖÂÖÔ ÃÖê Ûú´Ö ˆ´ÖÏ ÛúÖ Æîü †Öî¸ü 62% ÃÖê †×¬ÖÛú †Ö²ÖÖ¤üß ÛúÖ´ÖÝÖÖ¸üÖë Ûêú †ÖµÖã ÃÖ´ÖæÆü (15-59 ¾ÖÂÖÔ) ´Öë Æîü … ¤êü¿Ö Ûêú •Ö®ÖÃÖÖÓ×ÜµÖÛúßµÖ 
×¯Ö¸üÖ×´Ö›ü Ûêú †ÝÖ»Öê ¤ü¿ÖÛú ´Öë 15-59 ¾ÖÂÖÔ ÃÖ´ÖæÆü Ûúß ×¤ü¿ÖÖ ´Öë †Öî¸ü ²ÖœÌü®Öê Ûúß †Ö¿ÖÖ Æîü … ‡ÃÖ •Ö®Ö®ÖÖ®ÛúßµÖ »ÖÖ³Ö Ûêú ×ÃÖ±Ôú 2040 
ŸÖÛú ²Ö®Öê ¸üÆü®Öê ÛúÖ ¯Öæ¾ÖÖÔ®Öã´ÖÖ®Ö Æîü … †ŸÖ: †¯Ö®Öê •Ö®Ö®ÖÖ®ÛúßµÖ ÃÖÓÃÖÖ¬Ö®Ö ÛúÖ ¤üÖêÆü®Ö Ûú¸ü®Öê †Öî¸ü ÛúÖî¿Ö»Ö ÃÖÓ²ÖÓ¬Öß †³ÖÖ¾Ö ÛúÖê ¯Öæ¸üÖ Ûú¸ü®Öê 
Ûêú ×»Ö‹ ³ÖÖ¸üŸÖ Ûêú ¯ÖÖÃÖ ÛúÖ±úß Ûú´Ö ÃÖ´ÖµÖ ²Ö“ÖÖ Æîü …  
 ³ÖÖ¸üŸÖ Ûúß ÛúÖî¿Ö»ÖßµÖ “Öã®ÖÖîŸÖß ‡ÃÖ ŸÖ£µÖ ÃÖê †Öî¸ü ³Öß •µÖÖ¤üÖ ²ÖœÌü •ÖÖŸÖß Æîü ×Ûú ÛúÖî¿Ö»Ö ¯ÖÏ×¿ÖõÖÞÖ ¯ÖÏµÖÖÃÖ †®ÖêÛú ÃÖêŒ™ü¸üÖë ÃÖê 
ÃÖÓ²ÖÓ×¬ÖŸÖ Æïü †Öî¸ü ‡®Ö´Öë ×¾Ö×¾Ö¬Ö ×ÆüŸÖ¬ÖÖ¸üÛú ¿ÖÖ×´Ö»Ö Æïü, •ÖîÃÖê : Ûëú¦ü †Öî¸ü ¸üÖ•µÖ ÃŸÖ¸üÖë ¯Ö¸ü †®ÖêÛú ÃÖ¸üÛúÖ¸üß ×¾Ö³ÖÖÝÖ, ×®Ö•Öß ¯ÖÏ×¿ÖõÖÞÖ 
¯ÖÏ¤üÖŸÖÖ, ¿Öî×õÖÛú †Öî¸ü ¯ÖÏ×¿ÖõÖÞÖ ÃÖÓÃ£ÖÖ®Ö, ×®ÖµÖÖêŒŸÖÖ, ˆªÖêÝÖ ÃÖÓÝÖšü®Ö, ´Öæ»µÖÖÓÛú®Ö †Öî¸ü †×¬Ö¯ÖÏ´ÖÖÞÖ®Ö ×®ÖÛúÖµÖ †Öî¸ü ¯ÖÏ×¿ÖõÖã … ‘×ÃÛú»Ö 
‡Ó×›üµÖÖ’ Ûêú »ÖõµÖ ÛúÖê ¯ÖÏÖ¯ŸÖ Ûú¸ü®Öê Ûêú ×»Ö‹ ‡®Ö ÃÖ³Öß ×ÆüŸÖ¬ÖÖ ü̧ÛúÖë ÛúÖê †¯Ö®Öê ÛúÖµÖÖí ÛúÖ ÃÖ´Ö®¾ÖµÖ®Ö Ûú¸ü®ÖÖ ÆüÖêÝÖÖ … 
 ‘×ÃÛú»Ö ‡Ó×›üµÖÖ’ Ûêú ˆ§êü¿µÖ ÛúÖê ‘×´Ö¿Ö®Ö ´ÖÖê›ü’ ´Öë “Ö»ÖÖ®Öê Ûêú ×»Ö‹ ®Ö¾ÖÓ²Ö¸ü, 2014 ´Öë ÛúÖî¿Ö»Ö ×¾ÖÛúÖÃÖ ‹¾ÖÓ ˆª×´ÖŸÖÖ 
´ÖÓ¡ÖÖ»ÖµÖ Ûúß Ã£ÖÖ¯Ö®ÖÖ Ûúß ÝÖ‡Ô £Öß ŸÖÖ×Ûú Ÿ¾Ö×¸üŸÖ ÝÖ×ŸÖ ÃÖê ×¾Öª´ÖÖ®Ö ÛúÖî¿Ö»Ö ¯ÖÏ×¿ÖõÖÞÖ ¯ÖÆü»ÖÖë ÛúÖ ÃÖ´Ö®¾ÖµÖ †Öî¸ü ÛúÖî¿Ö»Ö ÃÖÓ²ÖÓ¬Öß 
¯ÖÏµÖÖÃÖÖë Ûúß ÝÖãÞÖ¾Ö¢ÖÖ †Öî¸ü ¯Ö×¸ü´ÖÖÞÖ ÛúÖ ÃÖÓµÖÖê•Ö®Ö ×ÛúµÖÖ •ÖÖ ÃÖÛêú … †ŸÖ:, ´ÖÓ¡ÖÖ»ÖµÖ Ûúß µÖÖê•Ö®ÖÖ ¸üÖÂ™ÒüßµÖ ÛúÖî¿Ö»Ö ×¾ÖÛúÖÃÖ ×´Ö¿Ö®Ö 
¿Öãºþ Ûú¸ü®Öê Ûúß Æîü •ÖÖê ¯Öæ¸êü ³ÖÖ¸üŸÖ ´Öë ÛúÖî¿Ö»Ö ×¾ÖÛúÖÃÖ ¯ÖÏµÖÖÃÖÖë ÛúÖê ²ÖœÌüÖ®Öê †Öî̧ ü ˆ®ÆêüÓ ŸÖê•ÖÌß ÃÖê ×ÛÎúµÖÖ×®¾ÖŸÖ Ûú¸ü®Öê Ûêú ×»Ö‹ ÃÖ´ÖÝÖÏ 
ÃÖÓÃ£ÖÖÝÖŸÖ œüÖÑ“ÖÖ ¯ÖÏ¤üÖ®Ö Ûú¸êüÝÖÖ … ‡ÃÖ ×´Ö¿Ö®Ö ÛúÖ ×®Öºþ¯ÖÞÖ, »ÖõµÖ †Öî¸ü ºþ¯Ö¸êüÜÖÖ ×¯Ö”û»Öê ¤ü¿ÖÛú Ûêú ÛúÖî¿Ö»Ö ×¾ÖÛúÖÃÖ ¯ÖÏµÖÖÃÖ Ûêú 
×ÛÎúµÖÖ®¾ÖµÖ®Ö ÃÖê ¯ÖÏÖ¯ŸÖ †®Öã³Ö¾ÖÖë Ûêú †Ö¬ÖÖ¸ü ¯Ö¸ü ŸÖîµÖÖ¸ü Ûúß ÝÖ‡Ô Æîü … ‡ÃÖÛúÖ ˆ§êü¿µÖ ¾ÖÂÖÔ 2022 ŸÖÛú ®µÖæ®ÖŸÖ´Ö 300 ×´Ö×»ÖµÖ®Ö Ûãú¿Ö»Ö 
»ÖÖêÝÖÖë ÛúÖê ¯ÖÏ×¿Ö×õÖŸÖ Ûú¸ü®Öê Ûêú ×»Ö‹ ÃÖÓÃ£ÖÖÝÖŸÖ õÖ´ÖŸÖÖ ŸÖîµÖÖ¸ü Ûú¸ü®ÖÖ Æîü … 
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71. Why India must focus on scaling up skill training efforts ? 
 (a) Meeting the demands of employers 
 (b) Scaling up economic growth 
 (c) Providing a skilled workforce to ageing developed world   

 (d) Striving for social cohesion  

 Codes : 
 (1) (a) only (2) (a) and (b) only 

 (3) (a), (b) and (c) only (4) (a), (b), (c) and (d) 
 

72. As per paragraph, which one of the following is not stakeholder of skill training efforts ? 

 (1) Government departments (2) General masses 
 (3) Employers (4) Industry Associations    
 

73. Why India is one of the youngest nations in the world ?   
 (1) More than half of the population below 25 years of age. 

 (2) Young population have no skills. 
 (3) Young people in India are unemployed. 
 (4) Young people in India are not tolerant. 
 

74. Which one of the following countries has maximum workforce undergone for formal skill 
training ?   

 (1) UK (2) Germany 
 (3) USA (4) South Korea 

 
75. What efforts have been mentioned in paragraph for boosting up ‘Skill India’ agenda ? 

 (a) Aligning of stakeholders 

 (b) Working in ‘Mission Mode’ 
 (c) Converging existing skill initiatives 
 (d) Seeking people’s participation 

 Codes :   
 (1) (a) and (d) only (2) (a), (b) and (d) only 

 (3) (a), (b) and (c) only (4) (a), (b), (c) and (d) 
___________ 
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71. ³ÖÖ¸üŸÖ Ûêú ×»Ö‹ ÛúÖî¿Ö»Ö ¯ÖÏ×¿ÖõÖÞÖ ¯ÖÏµÖÖÃÖÖë ÛúÖê ²ÖœÌüÖ®ÖÖ ŒµÖÖë †Ö¾Ö¿µÖÛú Æîü ? 

 (a) ×®ÖµÖÖêŒŸÖÖ†Öë Ûúß ´ÖÖÑÝÖÖë ÛúÖê ¯Öæ¸üÖ Ûú¸ü®ÖÖ … 

 (b) †ÖÙ£ÖÛú ÃÖÓ¾Öé×¨ü ÛúÖê ²ÖœÌüÖ®ÖÖ … 

 (c) ²ÖãœÌüüÖŸÖê ×¾ÖÛú×ÃÖŸÖ ¤êü¿ÖÖê ÛúÖê Ûãú¿Ö»Ö ÛúÖ´ÖÝÖÖ¸ü ¯ÖÏ¤üÖ®Ö Ûú¸ü®ÖÖ … 

 (d) ÃÖÖ´ÖÖ×•ÖÛú ŸÖÖ»Ö´Öê»Ö Ûêú ×»Ö‹ ¯ÖÏµÖÖÃÖ Ûú¸ü®ÖÖ … 

 Ûæú™ü : 

 (1) ×ÃÖ±Ôú (a) (2) ×ÃÖ±Ôú (a) †Öî̧ ü (b) 

 (3) ×ÃÖ±Ôú (a), (b) †Öî̧ ü (c)ü (4) (a), (b), (c) †Öî̧ ü (d) 

 

72. ÝÖªÖÓ¿Ö Ûêú †®ÖãÃÖÖ¸ü ×®Ö´®Ö ´Öë ÃÖê ÛúÖî®Ö ÛúÖî¿Ö»Ö ¯ÖÏ×¿ÖõÖÞÖ ¯ÖÏµÖÖÃÖÖë ÛúÖ ×ÆüŸÖ¬ÖÖ¸üÛú ®ÖÆüà Æîü ? 

 (1) ÃÖ¸üÛúÖ¸üß ×¾Ö³ÖÖÝÖü (2) ÃÖÖ´ÖÖ®µÖ •Ö®Ö 

 (3) ×®ÖµÖÖêŒŸÖÖü (4) ˆªÖêÝÖ ÃÖÓÝÖšü®Ö 

 
73. ³ÖÖ¸üŸÖ ¤ãü×®ÖµÖÖ Ûêú ÃÖ²ÖÃÖê µÖã¾ÖÖ ¤êü¿ÖÖë ´Öë ÃÖê ‹Ûú ŒµÖÖë Æîü ?   

 (1) †Ö¬Öß ÃÖê •µÖÖ¤üÖ †Ö²ÖÖ¤üß 25 ¾ÖÂÖÔ ÃÖê Ûú´Ö †ÖµÖã Ûúß Æîü … 

ü (2) µÖã¾ÖÖ †Ö²ÖÖ¤üß Ûêú ¯ÖÖÃÖ ÛúÖê‡Ô ÛúÖî¿Ö»Ö ®ÖÆüà Æîü … 

 (3) ³ÖÖ¸üŸÖ ´Öë µÖã¾ÖÖ †Ö²ÖÖ¤üß ²Öê¸üÖê•ÖÝÖÖ¸ü Æîü … 

ü (4) ³ÖÖ¸üŸÖ Ûúß µÖã¾ÖÖ †Ö²ÖÖ¤üß ÃÖ×ÆüÂÞÖã ®ÖÆüà Æîü … 

 
74. ×®Ö´®Ö ´Öë ÃÖê ×ÛúÃÖ ¸üÖÂ™Òü ´Öë †×¬ÖÛúŸÖ´Ö ÛúÖ´ÖÝÖÖ¸üÖë ÛúÖê †Öî¯Ö“ÖÖ×¸üÛú ÛúÖî¿Ö»Ö ¯ÖÏ×¿ÖõÖÞÖ ¯ÖÏÖ¯ŸÖ Æîü ?   

 (1) ×²ÖÎ™êü®Öü (2) •Ö´ÖÔ®Öß 

 (3) †´Öê×¸üÛúÖü (4) ¤ü×õÖÞÖ ÛúÖê×¸üµÖÖ 

 
75. ‘×ÃÛú»Ö ‡Ó×›üµÖÖ’ Ûêú ˆ§êü¿µÖ ÛúÖê †ÖÝÖê ²ÖœÌüÖ®Öê Ûêú ×»Ö‹ ÝÖªÖÓ¿Ö ´Öë ×Ûú®Ö ¯ÖÏµÖÖÃÖÖë ÛúÖ ˆ»»ÖêÜÖ ×ÛúµÖÖ ÝÖµÖÖ Æîü ? 

 (a) ×ÆüŸÖ¬ÖÖ¸üÛúÖë ÛúÖ ÃÖ´Ö®¾ÖµÖ®Ö 

 (b) ‘×´Ö¿Ö®Ö ´ÖÖê›ü’ ´Öë ÛúÖµÖÔ Ûú¸ü®ÖÖ 

 (c) ×¾Öª´ÖÖ®Ö ÛúÖî¿Ö»Ö ¯ÖÆü»ÖÖë ÛúÖ ÃÖÓµÖÖê•Ö®Ö 

 (d) •Ö®Ö ³ÖÖÝÖß¤üÖ¸üß Ûêú ×»Ö‹ ¯ÖÏµÖÖÃÖ 

 Ûæú™ü : 

 (1) ×ÃÖ±Ôú (a) †Öî̧ ü (b)ü (2) ×ÃÖ±Ôú (a), (b) †Öî̧ ü (d) 

 (3) ×ÃÖ±Ôú (a), (b) †Öî̧ ü (c) ü (4) (a), (b), (c) †Öî̧ ü (d) 
___________ 
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Space For Rough Work


