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Dear students. In the last week of this course, we are going to discuss about some of the other 

legislations that is mine workers and also cine workers and some very special classes of the 

workers which we are going to deal with along at the end of the week with some of the ILO 

conventions as a part of the core labour standard conventions.  

Today, we are going to discuss the law on mine workers. And when we talk about mine 

workers, they are a special class of workers, specifically, due to the risk, high level of risk 

involved in their work. So, their special provisions are required to deal with the situations in 

mines.  

(Refer Slide Time: 01:17) 

 

So, the Government has passed from the very beginning the new, special legislation to deal 

with the safety, working conditions, health and other provisions in mines.  
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Especially, the liability and working of especially, the mine workers who are responsible for 

the interior management of the mine are specifically mentioned in the Mines Act.  

(Refer Slide Time: 01:47) 

 

So, everybody knows the peculiarity of mines. So, the high level of risk is involved as also 

the health conditions of mine workers. So, the working conditions of mine workers have to be 

taken care of by the special legislation.  
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When we look into the Indian Constitution article 246 which clearly says along with entry 55 

of the seventh schedule it talks about regulation of labour and safety in mines and oil fields. 

Mines and oil fields are very special working areas. So, these special legislations are dealing 

with these special areas like mines and oil fields. And it authorizes only the central 

government to make regulations and rules to deal with.  

So, the Mines Act which was repealed recently has been enacted in 1952. So, the objective of 

the Act very clearly says that it is to regulate the working conditions and environment to 

make the work more humane and to provide measures to prevent accidents and occupational 

diseases which are prone to mine workers.  

Because as we know that the working environment is very peculiar with regard to mines. And 

also, accidents are very frequent. In the Indian mines, the accident levels are very high when 

compared to other countries. This is mainly attributable to all the technologies and also the 

management. And occupational diseases are very frequent among mine workers.  
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And we can see the provisions in the old Act first and then we will go to the repealed Act.  

(Refer Slide Time: 03:59) 

 

So, the most important part of the Mines Act 1952 is the safety of workers. And also, we can 

see the Mines and Minerals Development and Regulation Act of 1957 which is 

supplementary to the 1952 Act. So, both these Acts and also even very specific, the first time 

the maternity benefit is provided to the mines.  

So, the Maternity Benefit Mines Rules 1963, and also, we can see the rules, very specifically 

framed to Metalliferous Mines Regulations 1961. So, the mines are very specific which is 
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why the special rules and regulations are framed from the very beginning of the post-

independent India.  

(Refer Slide Time: 04:54) 

 

So, if you look into these particular rules and regulations we can see that for example, the 

case of Metalliferous Mine Regulation 1961 which talks about certification of the 

competency and fitness of managers, mine engineers, supervisory staff, foremen and 

surveyors. So, the regulations prescribe the type of mining plants, the types of survey and 

mining instruments to be used, the equipment used for access and aggressive workers to the 

mines, transportation of men, minerals and other related matters are mentioned in the 

Regulation 1961.  
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(Refer Slide Time: 05:44) 

 

So, when we talk about the mines. So, there are so many categories of mine. So, it defines 

mines as any excavation where any operation for the purpose of searching for the obtaining 

minerals has been or is being carried on and it includes. So, it is an inclusive definition. It 

says, all borings, boreholes, oil wells and necessary crude conditions in plants including pipe 

conveying minerals oil within the oil fields, and secondly all shafts adjacent to and belong to 

a mine whether, in the course of being sunk or not, all levels of inclined planes in the course 

of being driven or open cast works. So, the entire area is known as mine. So, it is not only 

where the excavations are happening. So, the interior area where the operations are 

happening come within the purview of mines including the oil fields.  

(Refer Slide Time: 06:55) 
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And also, we can say that then once it is mined, these products are the minerals or the coals 

that are transported through the aerial ropeways. So, it is brought to the processing plant. So, 

the mine, minerals and articles and removed and then to the processing centre, all these 

conveyors and belts are including the definition of mines. And then all levels of planes, 

machinery, works, railways, tramways and sidings adjacent and belong to the mine for use 

purposes as part of accessories of the main occupation of mining.  

And then all protective works being carried out in or adjacent to a mine. All workshop stores 

are situated in the precincts of a mine which helps the management, even repairing the 

machinery and also the number of mines or the same management, even they keeping the 

workshops that also will come out of the definition of mines.  

(Refer Slide Time: 08:10) 

 

And there are other power stations there may be captive power stations, transformer 

substations, then other electricity related or which is specifically used for the mines, so that is 

the electricity management, that also will be considered, the people who are working there 

also will be considered as the mine workers. So, it will also come under the definition, within 

the definition of mines.  

And then any premises used for depositing the particular sand or materials or the refuse, any 

operations relating to many mining also will come under the preview of the same owner or 

the same company. So, the precincts, premises, adjacent and belonging to the same company 

even storage areas also will be considered as a part of the mines.  
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(Refer Slide Time: 09:12) 

 

Then the most important enforcement machinery mentioned is the actor inspectors. So, we 

will see the ILO convention also with regard to the appointment of Inspectors and their 

working systems later on. So, most importantly the District Magistrate is considered as given 

the purpose to perform the duties of an inspector.  

There will be so many mine inspectors working under the District Magistrate. But the District 

Magistrate is given the additional charge of inspecting mines and he has wide powers which 

are given under the Mines Act. And he can make an enquiry and also any part related to the 

mines and he can enter into any premises.  

He can be looking into the ventilation of the mine, the sufficiency of bye-laws and also in the 

implementation and any matters connected with a mine can be checked by the district 

magistrate. And also, which includes the health care and welfare conditions of the people 

who are employed in mine and also, he can visit the precincts of any fact any mine which is 

you know related works are happening.  
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And the particular committee constituted will be looking into or the Chief Inspector of mines 

will be appointed. And two Chief Inspectors of mines also we can see that this central 

government will appoint the people persons who are representing the interest of miners. And 

also two persons in the interest of owners of mines and two qualified mining engineers 

appointed by the central government will be there in a mining committee.  

(Refer Slide Time: 11:18) 

 

And also the functions which we can look into it for making rules and regulations. It is the 

duty of this government. So, this committee can recommend to the central government for 
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making appropriate rules and regulations. And also they have the powers to enquire into the 

accident and also recommend other matters to the central government from time to time.  

And also to hear and decide such appeals and objections against the notices and also other 

provisions, any kind of appeals from other provisions and orders under the Mines Act and 

regulations and by-laws can be considered by this particular committee. So, the committee 

have the wide powers.  

(Refer Slide Time: 12:14) 

 

And if you look into the Chief Inspector, the so, and also you can see that mining 

management is done by the Chief Inspector, Controller and Indian Bureau of Mines and 

District Magistrates. So, this is the hierarchy which we can see and a set of managers in each 

and every mine is a part of mining management.  
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So, if you look into the health conditions or what are the provisions for health there are so 

many provisions included in the special health conditions in the mine. For example, cool 

drinking water. So, cool drinking water to be provided and also it should be marked legibly in 

the local language which is understandable to the workers like ‘drinking water’. So, cold 

drinking water is to be provided. And then separate latrines and urinals for male and female 

workers to be provided which are accessible to the persons employed in the mines.  

And there must be first-aid boxes to be kept and if every mine where 150 or more persons are 

employed they must maintain a first-aid room which is available for the workers, if any 

accidents or any anything happens, injuries happen, a first aid room should be provided, if 

there are more than 150 workers and we know that in any main there will be, even a small 

mine, there will be more than 150 workers will be working in every day. So, there must be a 

first-aid room should be provided, not only first-aid boxes.  
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And it is the duty of every manager to give notice about accidents whenever it occurs in a 

mine. The accidents cause loss of life or serious bodily injury and any kind of explosion, 

ignition and the spontaneous heating outbreak of fire or eruption of otherwise invasion of 

water and other liquid matters into the mines.  

And also, the influx of inflammable or noxious gases in the mines is also to be reported. 

Other accidents like the breakage of ropes, and chains, breakdown of gears and also any kind 

of breakdown of shafts or overbinding of cages or means of conveyance in any shaft by 

persons and materials are being lowered or raised.  

And the premature collapse of any part of the workings. And also, they have the managers 

maintain a register of accidents. It is not only reporting all this to the appropriate government 

that is the central government and maintenance of the register. And also, the information, all 

this information about the accidents is to be reported to the Chief Inspector of mines.  
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Relating to health and welfare, the central government can appoint and also conduct a court 

of enquiry in case of accidents. In case of accidents, the central government has to investigate 

the matter. So, the central government has the power to appoint, they have to conduct the 

court of inquiry.  

And diseases are very much prevalent; especially occupational diseases are very much 

prevalent in mines and to the mine workers. So, there is notice of certain diseases to be given 

to the Chief Inspector of mines. And this central government have the power to encourage 

such diseases. And also, when it comes to the working time so a weekly hour, so, a weekly 

rest day with wages to be provided to every worker and no mine worker should be allowed to 

work more than 6 days in any one week.  
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(Refer Slide Time: 16:56) 

 

So, we can see that the people are separated into two, the people who are working inside the 

mine and above the mine. So, the hours of work are different for these people. So, it is, the 

provision says that Section 30 and 31 says, no adult employed above the ground in a mine 

shall be required or allowed to work for more than 48 hours in any week or more than nine 

hours on any day at a time. So, then we will see what are the amendments. So, the 

amendments uniformly restricted it to 8 hours. And the exceptions are provided with the 

previous approval of the Chief Inspector of mines in case of shifts.  

(Refer Slide Time: 17:42) 
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So, and also the people who are working below the ground, the working times, working 

hours, and the period of work are also regulated. So, it says that any adult worker shall his 

shift and working hours be arranged in such a way that he has intervals for rest, they shall not 

any day spread over more than 12 hours and he shall not work for more than 5 hours 

continuously. So, he should not work more than 5 hours continuously in a day and there must 

be a rest or interval, at least half an hour interval between these two shifts of his work. And 

also, we can see the special provisions with regard to night shifts and overtime wages for 

extra work.  

(Refer Slide Time: 18:44) 

 

And also, certain persons are prohibited from employment. And it is clearly mentioned that 

the provisions, so, no person shall be required or allowed to work in a mine, if he has already 

been working in any other mine within the precincts or proceeding 12 hours. So, if somebody 

is already working continuous work is prohibited.  

And there is some kind of restrictions or prohibition for the employment of persons below 18 

years of age. But this is not applicable in the case of apprentices. The apprentices or trainees 

are also not below the age of 16. So, the 16, age of 16 to 18, if they are trainees or apprentices 

can be engaged in any mine.  

It means that permanent workers not below 18 cannot be appointed. But if they are 

designated as apprentices or trainees. And people above the age between 16 and 18 can be 

employed under proper supervision and proper supervision by the manager. So, it means the 

1387



trainees are allowed to work once he completes the age of 16 and 16 to 18 are permitted to 

work in the mines.  

(Refer Slide Time: 20:25) 

 

In the case of women workers, no women shall be employed below the ground. And also in 

any time above the ground also the working time is from 6 am to 7 pm. So, for night shifts, 

no women will be no women shall be employed even above the ground between 6 am and 7 

pm. So, this is the old Act and we will see what are changes made in the new code.  

(Refer Slide Time: 20:58) 

 

And it is clearly mentioned that the woman workers who are working above the ground shall 

be allowed an interval of not less than 11 hours between the termination of employment on 
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one particular day and the commencement of the next period of employment. And also vary 

the hours of employment above the woman in respect of mine or class or description of mine 

but no women workers between the hours of 10 pm and 5 am are permitted. So, night work 

for women workers is prohibited under the Mines Act.  

(Refer Slide Time: 21:40) 

 

So, and also certain facilities are to be provided for the occupational survey. So, the central 

government has to undertake safety and occupational health survey in mines from periodical 

times to find out the spread of occupational diseases. And the managers or the agents have to 

facilitate this kind of occupational health survey. And this includes the facilities for the 

examination and testing of the workers and also looking into the working of the plant, 

machinery and collection of samples.  

So, this survey not only includes the working conditions of the workers but also the 

machinery and the working conditions of the mine itself including the transport and 

examination of any persons employed in the mine. So, with regard to the survey, the 

inspectors have a lot of powers. They can enforce these occupational health surveys in the 

mines.  
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So, there are other provisions relating to occupational health hazards is respiratory diseases. 

And also, there are heavy noise-related diseases and a lack of sufficient lights this can also be 

addressed by the Inspectors from time to time.  

(Refer Slide Time: 23:37) 

 

And the other risk in the mines includes fires, frequent fires, blastings and water logging and 

gaseous substances emanating inside the mines, noise and inadequate ventilation and you can 

see that safety conditions. So, the safety provisions are lacking in the Indian Act, the former 

Act.  
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Even though the working conditions and the health conditions are regulated but the safety 

conditions are not regulated in the Mines Act, the former Mines Act. So, we will see what are 

the provisions in the new Occupational Safety Health and Working Conditions Code 2020 

with regard to mine workers.  

(Refer Slide Time: 24:36) 

 

So, we can see chapter eleven and part four which specifically talk about miners or the 

provisions which are relating to the mines relating to the managers and also the exemption 

provisions and the employment of persons below the age of 18 and certain exemptions and 
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also vacation training and other services and also any other provisions or relating to the 

mines.  

(Refer Slide Time: 25:08) 

 

So, managers are a very important role to play in the management of any mine. The 

appointment of these particular managers or agents is very important. He is going to be 

responsible for all the activities of the mines. And it clearly says that every mine shall be a 

sole manager appointed by the owner or the agent of the mine.  

So, every mine shall be a sole manager, so that he has effective control over the activities of 

the mine. And no person shall be appointed as a manager in a particular mine who is not 

possessing the qualifications prescribed by the central government. So, under the rules, the 

central government can prescribe the qualifications of a configuration manager.  

And also, you can see that the managers work on behalf of owners or the agents of the mine 

and they are responsible for the overall management, control and supervision and also 

complete management of the mine. And also, here you can see that in certain cases these 

managers are compelled to follow the statutory duties and the managers to be appointed 

responsibly by the owner or the agent. Because the managers are going to be the sole 

responsible person for the management of the mines.  
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And also, in certain cases, the Mines Act is not applicable. Such cases are mines in which 

excavation is being made for prospecting purposes only and not for the purpose of obtaining 

minerals for use or sale. So, mostly for research purposes. And also, the excavations, other 

prescribed by the central government.  

And any other mines engage with certain specific activities. Certain specific activities like 

gravel, shrinking, ordinary sand and excluding mouldings and glass, sand under the mineral 

sands, ordinary clay but excluding china clay, white clay or fire clay, building stone, slate 

road metals, earth, fullers earth and limestone, limestone quarries is available all over the 

country. And these can be, these specific areas can be excluded by the central government 

from the purview of this Mines Act.  
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And also, you can see certain exemptions provisions with regard to employment and serious 

risk to the safety of the mine or persons employed. So, accidents or any act of God, 

mismeasure, any urgent work to be done to machinery, plant or equipment. So, in certain 

cases it can be the provisions of this code can be accepted in the certain breakdown of 

machinery plant or equipment, etc.  

(Refer Slide Time: 29:22) 

 

And also, we can see that in emergency cases, the managers are empowered to permit persons 

to be employed in contravention of the provisions of this particular court and which is 

necessary to protect the safety of the mine or the persons employed therein. So, that means in 
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an emergency, the managers can take decisions which is even against the provisions of this 

particular code in order to protect, in order to take measures for the safety of the mine and 

also the people who are working inside it.  

And also, the managers can take action in case of urgent work to be done to any machinery, 

plant or equipment and then they can report this particular matter to the Chief Inspector cum 

Facilitator or Inspector cum facilitator and submit a report in case he is violating provisions 

because of certain emergency conditions exist.  

(Refer Slide Time: 30:28) 

 

And the new provisions with regard to people who are engaged in a mine below 18 years. It 

says that no persons below 18 years of age shall be allowed to work but apprentices up to the 

age of 16 can be allowed to work under proper supervision. So, it means that there is no 

change in the provision with regard to those below 18 years of age.  

And here in the case of trainees and apprentices, the only restriction is that they have to take 

the prior approval of the Chief Inspector cum facilitator or the Inspector cum facilitator to 

engage trainees or apprentices. And also, the proper medical examination of these people 

below 18 should be carried out from time to time in order to find out the occupational hazards 

or occupational diseases. So, there is no change in working age below 18.  
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And also, the central government can make an exemption in certain cases and we saw that 

earlier exemption. And also, you can see that vocational training and maintenance and rescue 

services, vocational training should be given to these mine workers and recovery of service 

personnel which is very important.  

(Refer Slide Time: 31:48) 

 

And also, is with the question of whether excavation, working or promising adjacent to or 

belonging to a mine is ancillary to a mine work for getting, dressing or preparing for the sale 

of minerals. Of coke is being carried on in a mine within the meaning of this particular code.  
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The central government can decide the question or they can decide whether the mine is 

covered this particular area from time to time. So, we saw that all the old provisions very 

clearly say the precincts of mines and also any subsidiary or ancillary work also come within 

the purview of the definition of mine.  

But the new Act says that so this dressing, preparation and also if anything is relating or 

ancillary, there must be this, they can, the central government may decide the question and a 

certificate should be issued by the Ministry of Labour and Employment that will be a 

conclusive proof whether it is a mine or not.  

(Refer Slide Time: 32:56) 

 

So, in this class, we have discussed about the specific provisions to deal with the safety, 

health and working conditions of mine workers in the old Act as well as in the new codes. So, 

there are not many changes have been made to the new code with regard to the health and 

working conditions of mine workers.  
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And we hope that these elaborate provisions are going to help the working conditions of the 

mine workers, in the future. Thank you. 
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